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AGREEMENT

This AGREEMENT is entered into this 25% day of A’?f \ . o Da{, by and

between the BOARD OF TRUSTEES OF LEWIS AND CLLARK COMMUNITY COLLEGE,
DISTRICT NO. 536 (hereinafter referred to as the “Board”) and the LEWIS AND CLARK
COMMUNITY COLLEGE FACULTY ASSOCIATION, an affiliate of the IEA-NEA

(hereinafter referred to as the “Association™), and only applies to said parties.

WITNESSETH

WHEREAS, the Board and the Association have endorsed the practices and procedures of
collective bargaining as a fair and orderly way of conducting relations between the Board and the
full-time faculty insofar as -such practices and procedures are to effectively operate Lewis and
Clark Community College and are consonant with the paramount interests of the public and the

students of Lewis and Clark Community College;

WHEREAS, it is the intention of the parties to this Agreement to provide negotiations on
policy matters directly affecting wages, hours, and terms and conditions of employment as well
as the impact thereon for the full-time faculty members covered by this Agreement, to prevent
interruptions of work and interference with the efficient operation of Lewis agd Clark
Community College, and to provide an orderly and prompt-method of handling and processing
grievances; |
-~“Whereas, this Agreement specifically revokes and supersedes any and all prior collective

bargaining agreements between the parties;”

NOW, THEREFORE, the parties agree with each other as follows:



ARTICLY. I - DEFINITIONS
This Agreement shall incorporate the definitions enumérated below:

Board -~ The terms “Board of Trustees” shall mean the Board of Trustees of Public
Community College Disteict No. 336, opérating as Lewis and Clark Community College, as
established pl.ﬁsuant to Illinois Revised Stamtes; Chapter 122, and its authotrized

representatives,

College -- The term “College” shall mean Lewis and Clark Community Collego and its

authorized representatives.

Al

Full-Time Faculty — The terms “faculty,” “faculty member” or “full-time faculty
member” shall mean those employees specifically included in the bargaining unit as set forth jn

Section 2,1 of this Agreement.

Faculty contract perjod - Faculty contract engagement includes the period outlined in
the annual employment agreement. The faculty contract period requires engﬁgement including
but not limited to face-to-face instruction, onling instruction, face-to-face office hours, online

office hours, and committee assignments



ARTICLE II - RECOGNITION AND MPRE_.SENTATIQN

Section 2.1, Recogg_i_tigh

The Board récogniies the Association as the sole and exclusive bargaining representative
of all the full-time faculty members, ‘inch.lding full-time counselors and full-time Hbrarians,
empioyed by the Board but specifically excludj;ng all e:mployeeé who ﬁold less than full-ime
fa;cuﬁy'appointment, employees who are employed on a part-time or temporary basis or whose
positions are funded in any Mér from other than normal éolleée funding sources, indluding
but not limited to any contractual or fiscal agent arrangement which may be entered into by the
College, Deans and Vice Presidents, or any person employed in an administrative capacity as
determined by the Board, secutity personnel, conﬁdential,‘ managerial, or supervisor-y employees,

as defined by abplicable law and classified employecs.

Section 2.2. Meeting with Other Faculty.

This Agreement shall not be construed to prevent the Board or any administrator from
meeting with any employee or amployées for thé purpose of hearing the views and prbposals of
such e’mplbyee or employees provided that as to those ma’ttefs covered by this Agresment r;o'
ohmgé or modification shall be made except through negotiation and agreement with the

Association.

Section 2.3. Duty of Fair ‘Rggresentaﬁ&n.

The Association agrees to fulfill its duty to fairly represent all employees in the -
Dargaining unit regardless of Association membership. The Association Turther agrees to
indemnify and hold harmless the Board from any and all Hability, including monetary damages,

resulting from any failure on the part of the Association to fulfill its duty of fair representation,



ARTICLE I11 - STATUS OF THE AGREEMENT

Section 3.1. Ratification and Amend ent,

' This'Agreement shall becorme effective when ratified by the Board and Association and
signed by authorizéd repr'eséntatives theréof and may be amended or modified only with mutual

written consent of both parties.

Section 32, Precede;uce of Agreement.

If there is any conflict between the specific tetfs of this Agreement and the specific
terms of an individual employment agreement, the specific terms of the Agreement, during its

duration, shall be controlling.

Section 3.3, Affirmation Action.
If there is any conflict between the provisions of the Agreement and any affirmative
action requirements imposed on the Board by federal and state law, the affirmative action

requirernents thus imposed shall be controlling. |



ARTICLE TV —~ ASSOCTATION — BOARD RELATIONS

Section 4,1. No-Discrimination,

In accordance with #pplicable f'ederal.afnd state lew, neither the Board nor the Associdtion
shall discriminate on ﬂ}e\basis of a faculty mémbcr’s race, creed; color, sex, national origin, |
ethnicity, religion, age, marital status, sexual orientation, military status, disability, or othef

. protecﬁed categories. Any disagreement doncerning the interpretation acd application of the
patagraph shall be resolved through the appropriate federal or state agency or court rather than

through the grievance procedure set forth in this Agreement.

Section 4.2, Dues Checlioff,

Upon receipt of a lawfully written autbotization form from a full-time facﬁlty member
covered by this Agreement, which may be revoked in writing at any tirie, the Board agrees to
deduct the regylar monthly Association dues of such full-time faculty members from his/her pay
on each regular faculty pay day and remit such deduction to the‘Treasur,er of the Associatiorn,
The Association wili notify the Board of the exact uziform amount of the régular monthly

membership dues to be deducted.
The Association agrees to indemnify and hold the Board harmless dgamst any and all
claims, suits, orders, or judgments for monetary damages brought or issued against the Board ag

a result of any action taken by the Board under the provisions of this Section.

Section 4.3, Distribution of Contract. |

Within thirty (30) days following ratification and execution of this Agreerhent by both
parties, the Board will provide an électronic copy of this ‘Agreemenf to the Association in a
Microsofti® Word or other digital format for distribution by the Association fo the full-iime

faculty members covered by this Agreement. At the time new faculty members covered by this
;s .



Agreement are employed, the Board shall provide said new faculty member instructions on how
to access this Agreement on the College’s Human Resources Database, The Board will provide
five sigﬁed copies of this Agreement to the Association ata cost shared by the College and the

Association,

Section 4.4, B‘glle:tinlBoards. Ele&mﬂic Communiéatioh and Mailboxes;
The Asgociation shall be pl;ovided reasonable bulletin bpa.rd space where bulletin boards
 are available for the posting of noﬁce‘é and mata'fizils felatixllg' to legitimate Association activities,
provided such notices and/or materials are dated and identified as to source. The Association
Pfesident ora faculty member designate& by the Association President shall have the right to
have ﬁotices and materials relating to legitimate Association activities placed in the mailboxes of
faculty members covered by this Agreement. If applicable College policies and procedufes are
complied with, the Association shall be permitted reasonable use of the campus mail sérvice for
internal distribution of notices and/or materials relating to legitimate activities. The Association
shall be granted access to and use of the College computer network and electronic mail systems,
including Internet access, which are provided for normal business use of College personnel.
Computing equipment and software provided to faculfy for the performance of their College
duties may be ﬁsed for Association business., Such access and use is granted at no cost to the
Association, | \ | |
The privileges granted by this section shall not apply to notices or materials that are either

partisan-political or inflammatory in nature.

No other employes organization which represents full-time faculty members fdr the
purposes of collective bargaining shall be accorded the privileges granted by this Section with

respect to the full-time faculty members included in the bargaining unit.
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Section 4.5. Colleg@_ﬁgﬁ’ices and Facilities.

In accofdance. with applicable'Board policy, the Assoéiation shall have the right 1) to use
‘College office services (duplicating and printing), provided the Association agrees to pay the
standard rates for the services and supplies used, and 2j to the same access as other College
crganizations to uée Coliege facilities. Use of such services and facilities shall be coordinated by
the appropriate administrative officers.

The privilége granted by this Section shall ot apply to services or use of fécilities where
the purpose is partisan-political or inflammatory in nafufe.

No other employee organization whick repfesents full-tirﬁe faculty members for the
purpose of collective bargaining shall be accorded the privileges granted by this Section with

respect to the full-time faculty members included in the bargaining unit.

Section 4.6. Association-Administration Meetings,

Upon the reasonable request of either party, the College President, Vice President of
Adminigiration, or their designees, and the Association President, the Association Vice :
President, or their designees may meet at least two (2) times during each semester and onee -
during the summer sessions, if necessary to discuss matters of mutual concern that do not involve
negotiations. The party requesting the meeting shall submit a written agenda of the items i
wishes to discuss at least two (2) days prior to the date of the meeting, Where-abpropriate, the
Ctﬁllege President or his/her designee may invite 6ther members of Thé Ad]:m:nistré,tion to be
present af a given meeting, This Section shall not be applicable to any matter that is the subject of
a gtievance that is being processed pursuant to the grievance procedﬁ;'e set forth in this

Agreement,



Section 4.7. Information to Association,

The Board agrees to provide to the Association le*esident or designes a copy of the
agenda atd minutes for every regulaf and special n_;re:eting of the Board. The agenda and minutes
shall be provided in ideﬁtical {vritteﬁ form o the Association Prasidént at the same tim_a and in
the same manner they are provided to members of the press. Upon reasonable written request, the
Board shall provide the Association President or designee wifh a copy of any public (i.e., non-
confidential) information and records. Nothing herein shalt requite the Board to prepare or

compile any information or reports.

Section 4.8, Collepe-Wide Institutional Commitiees.

Among the professiopal duties of féculty mefhbers iy thé ﬁaﬂicipation in college-wide
- institutional cdrmnittees. All faéulty members will be given an opportunity to indicafe their

preferences for such commitiee apjaohtmgnts. Both parties agree that the College President has
the sole right to make the appointménts to all Coliege—widé institutional committees, Service on
all College cornﬂﬁttees shall carry equal weight for promoﬁon consideration. The fc;llowing
partial list of 'institutionulr committees indicates faculty membership is either 75% or greater or
that facully membership is less than 75%. |

Center for Excellence in Teaching and Learning (75%)

Commencement and Honors (less than 75%) |

Curticulum and Instruction (75%)

Financial Aid (less than 75%)

Diversity Council (75%) -

Technology Enhanced Learning (75%)

Wellness (75%)

General BEducation Assessment /Asgsegsment (75%)
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Green Initiatives and Campus Improvement (less than 75%)
Student Success (less than 75%)

Strategic Planning Xey Direction (faculty choice)

The above list of institutional committees shall not be added to, eliminated, or modified witoout

prior written notification to the Association,

Sect'ion 4.9.-B0ard Policy Manual and Faculty Ha&gﬂmo&

The Boﬁrd shall provide the Aéséciation with one copy of the Board Policy Manual.
When any changes, additions, deletions or modifications to the Board Policy Manual are adopted
by the Boatd, the Association s.hall.be provided with a copy of fsame.

The Board shall Iﬁrmfide each facixlty member with a cutrent copy of the Faculty
Handbool in a Nlﬁcrosoﬁ® Word or other digital format and instructions on how to access the
handbook on the College’s Human Resources Database. The handbook shall generally desolfibe

the College’s fringe benefit program and policies applicable to faculty.

Section 4,10, New Faculty Members.

The Board shall provide the Agsociation with the name and addresses of new faculty |
roembers covered by this Agresment within two (2) weeks after approval of their contract by the

Board.

Section 4.11. Board Agenda.

The Association may request to be placed on the agenda of a regular Board meeting in

accordance with the Board’s policies and procedures concerning same.



Section 4.12. College Master Calendar.
Priot to the adoption by the Board of the College master calendar, the College President
or the College Prosident’s designee will meet with the Association’s President or the Association

Presideit’s designee to discuss saie.

Section 4.13. Pers'onnel Files.’

| A faclﬂty membexr’s official persblmel {ile shall be kept at the Human Resources .)
Department. Faculty members will be provided access to the contents of their individual
personnel files in accordance with Hlinois state law (Illinois Personnel Record Review Act) as
may be amended from tirﬁe to time, Each faculty member shall be granted at least one
inspectioﬁ per calendar month,
| Whenever any administrator writes any méterial which is placed in a faculty member’s |
official personnel file which adversely reﬂects upon the faculty member and/or could lead to
formal disciplinary action, the faculty member shall be proyided with a copy. The facﬁlty
member shall have the right to submit a response to any such material within ten (10) days afte:

being provided with a copy of the material.

Section 4.14. Complaints asainst Faculty,

if a written éomplaiht which adversely reflects upon the faculty member and/or could

lead to formal disciplinary action is received it shall be investigated by the Administration as

soon as practicable. If the Administration determines that such written complaint has no merit, it .

*shall not be placed in the faculty member's official personnel file.

" Section 4.15. Opportunity to Respond.

Before taking any disciplinary action, the Administration shall give the faculty member

an opportunity to respond ta the allegations, including an opportunity to reply to the evidence

10



upon which the Administration is basing its contemplated discipline, and will give the faculty
member the opportunity to respond. Faculty members will have the right to have an Association

representative present at the meeting if requested.

11



ARTICLE V - GRIEVANCE PROCEDURE

Section 5.1, Definition.

(a) A ;‘grievance” shall mean a complaint by a facuity member that there has been '
as to him/her a violation of misinterpretation or misapplication of the specific
terms of this Agreement. | |

(b) A “day,” as used in this Article, shgll mean a weekday, or partial weekday, on

which the College is open for business and classes are scheduled.

Section 5.2, Informal Resalutiog Procedure,.

The parties ate encourﬁged to utilize an informal resolution process. The affected
faculty member assert'mg a possible .grieva,nce should attempt to resolve the issue thrdugh
informal communication with his/her immediate superwsor/admmlstrator The informal
process must be initiated by the affected faculty member within five (5} days of the date
of the first ocomrrence giving rise to the possible grievance or within five (5) days from
the date when the grievant might rea_sonab'l-y have become aware of the first oceurrence

| giving rise to the possible grievance, The immediate supewisor/gdnﬁnistrator shall
respond to the affected faculty member verbally within five (5) days of notification of the
poss1b1@ grievance. If, however, an mfmmal attempt to resolve the issue fails, a formal

grievance may be processed as follows:

12



Section 5.3, Procedure.

A grievance as defined herein, shall be processed as follows:

First Sgeﬁ: A faculty member who has a grievance shiall present the grievance to the appropriate

Second Step:

(L

@

(3)

_ Academic Administrator and/or his/ber designee in writing within twenty (20) days of

the date of the first occurrence giving tise of thé grievance or within twenty. (20) days
o the date when the grievant might reasonably have become awére of the first
occuﬂeﬁce giving rise to tﬁe grievance. The eritten"'grievancé shall specify the section
or sections of this Agréement that are allegedly violated, misinterpreted, or misapplied,
the full facts on Whi'c.h the grievance is based and the specific relief requested. The
appr(;priate Academic Adrxﬁnistrator and/or his/her designee shall submit his/her answer

in writing within ten (10) days thereafter.

If the grievant is not satisfied with the First Step decision, a .written statement of the
grié}vance shall be prepared, signed, and delivered to the Vice President bf Academic
Affairs or his/her designee within five (5) days after thé decision is made known at the
First Step. The mitten grievances shall specify the reason for advancing the grievance

and the disagreerﬂent. with the answer below,

The Vice President of Academic Affairs or his/her designee shall indicate the date

received and immediately forward a copy to the President of the College.

Within five (5) days after the written grievance is submitted, a meeting shall be held to

resolve the grievance at a fime mutually agreed to by all parties concerned, including an

Association representative, if the faculty member specifically so requests.

13



(4)  The Vice President of Acaderiic Affairs or his/her designee will answer the grievance in
writing within five (5) days after such mesting and forward Acopy to the Association

President,
Third Step:

(1)  Ifthe faculty member is not satisfied with the -Second Step decision, the griovance shal!
Ba referred to the Vice President of Administration or his/her’ designee within {ive (5)
days after the Second Step énswer is proﬁded. and the Viée President of Administration
and/or his/her designee shall indicate the date; received.

© . (2)  Within five (5) days thereafter, a meeting shall be heldlbetween the grievant and

Association repres;entative, the.Vica President- of Adrrﬂnistfation, and other appropriate
administrative personnel.

(3) The Vlice };:resid_ent of Adnﬁnistration or‘his/her designee.sﬁéﬂ deliver an answer it
writing to the grievant within five (5) days after such meeting and forward a copy to the

Association President.

Fourth Step:

(1) Ifthe Association is not safisfied with the decision at the T hird Step, the Association
may tefer the gﬁﬂﬂmge_m..a_l.”bitratimi,Within.twenty:ﬁight_(%_)_days;_aﬁﬁl‘_the_decisionAis;. —
rprovi'ded at the Third Step. | | |

(2)  The parties é.ha._ll attempt to agree upon an arbitrator within seven (7) days after receipt
of the notice of referral. In the event the parties are unable to agree upon an arbitrator _
within said seven (7) day period, the parties shall immediately jointly request the Federal
Mediation and Coneiliation éervice to submit a panel of seven (7) arbitrators from

Mlinois who are members of the National Academy of Arbitrators. Both the Association
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()

(4)

)

(6)

and the Board shall have the right to strike three (3) names from the panel. The party
requesting arbitration shal_l strike the first three names; the other party shéll then, strike
three names. The person remaining shall be the aﬂaitra‘por.

The atbitrator shall be notified Qf hig/hér selection and shall be requested tol set a time
and place for the hearing, sﬁbjcct to the availability of Assoéiation ahd Bbard
representatives. |

The arbitrator shall subrait his/her recommendation in writing within thirty (30) days
following the close of the hearing or the submission of briefs By the parties, whichever
is Jater.

Each party retaing the right to reject one panel in its‘ entirety and request that a new paxel

be submitted. More than one grievance may be submitted to the same arbitrator if both

- patties mutually agree in writing.

The fees and expenses f the arbitrator and the cost of a written {ranscript shall be
divided equally between the Board and the Association; provided, however, that each

party shall be responsible for compensating its own representative and witnesses,

Section 5.4, Limitation on Authority of Arbitrator,

The arbitrator shall have.no right fo amencj, modify, nullify, ignore, add to, or subtract

from the provisions of the Agreement. The arbitrator shall consider and decide only the question

of fact as to whether there has been a violation, misinterpretation, or misapplication of the

specific provisions of this Agreement based on the specific issue submitted to the arbitrator by the '

parties in writing. If no joint written stipulation. of the issue is agreed to by the Board and Association,

the arbitrator shall be empowered to determine the issue raised by the grievance as submitted in writing

- at the Second Step. The arbitrator shall have no authority to make a recotmmendation on any issue not

g0 submitted or raised. The arbitrator shall be without power to make recommendations contrary te. ot
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inconsistent with in any way applicable laws or rules and regulations of administrative bodies that have
the force and effect of law. The arbitrator shall not in any way lirit or interfere with the powers, duties,
and responsibilities of the Board under law and applicable court decisions. The arbitrator’s award shall

be final and binding, -

Section 5.5, Assuci#tion Grievahces.

The Association shall have the right to submit a grievance at the Third Step of the
grievance procedui-e, but only if the grievance ailegeé a violation, misinterpretati(;n, or
misapplication of specific terms of this Agreement tﬁat relate directly to Association rights (e.g,
dues check off, bulletin boards, mailboxes, and information i:o the Associatioﬁ). Any such
grievance shall be éubmitted within twenty (20) days of the date of the first occurrence giving
rise to the -grievance, or within twenty (20) days from the date when the Association, might

reasonably have become aware of the first occurrence giving rise to the gtievance,

Section 5.6. Group Grievances.

If & grievance involving two ér more faculty members arises out of the same fucts and
alleges a violatién, misinferpretation, dr misapplication of {he same spéciﬁc terms of this
© Agreement, it may be submitted as a group érievance in amordance with the procedure set forth
in Sections 5.2 and 5.3 abové, provided that any such grievence shall be submitted in writing at
the Second Step and shall identify any faculty membsfs who want their grievance h\eard as a group
grievance, The resblution of a group grievance shall be limited to those faculty members who are

identified in the grievance.

Section 5.7, Time Limits,

. No grievance shall be entertained or processed unless it is submitted within twenty (20)

days of the date of the first ocemrrence giving tise of the grievance or within twenty (20) days
16



from the date when the grievént (or Association in the case of an Assoctation grievance) might
reasonably have become aware ofthe first occu:rrénce giving rise to the grievance, Failure at any
step of this procedure to appeal a grievance to the next step within the specified time lmits sﬁall
be considered accepjcancé of the decision lrende_bfed at that step. Failure by the College, at 'anyvstep
of this proceduré, to render a dgcision Withig the ‘speoiﬁed time lirnits shall aliow fhe grievant to
treat the grievance as denied and immediatély move it to the next step of the grievance

procedure. The parties may by mutual a'greemén‘t in writing extend any of the time limits set

forth in the Article, The gri:'-:vam shall éubmit the grievance electronically using the Grievance
Form found in Appendix A. All correspondence in the grievance procedure between the grievant .
and administratioﬁ and/or their designees shall be electronically communicated via the College's -

e-mail system. Time limits for responding to and advancing a grievance will start the day after

the submission of the applicable e-mail response between grievant and appropriate administrator,

Section 5.8. No Reprisals.

No reprisals of any kind shall be taken by the Board or the Administration against a facqlty
member because of his/her participation in this grievance procedure. The Association shall not
participate in feprisals of any kind against administrators or supervisors for any testimony or
decisions given becanse of their participation in this grievence proceduie. The parties to this
Agreement assume that the grievance procedures contaéned in this Article shall be implemented in

“good faith.
Section 5.9. Scheduling of Grievance Meeting. '

Bvery effort shall be made to schedule the grievance fneetings specified for the Second
and Third Steps at times which do not interfere with the teaching or other assigned duties of the

grievant whose presence is necessary at the particular meeting in question. If, however, a
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meeting is scheduled for the convenience of the administration during a grievant’s ¢lass hours,

the factlty member' shall be released from cl_a.ss to atend the meeting without any loss in pay.

An employee or group of employees shall have the right o have an Association

representative present during any stage of a grievance. .
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ARTICLE VI~ CONDITIONS OF EMPLOYMENT -

Section 6.1. Academic Freedom. -

Within the sdope éf their duties Iand responsibilities, the Board and faculty members
recognize their responsibility to protect and encourage the search for knowledge and its
dissemination. Faculty members have both the right and obhgatlon to adequately investigate and |
to present to their smdents, based upon their professmnal judgment, available information related
to their subject 0:;' the education of their students, Faou-ltfz members shall at all times try to be
accurate, show respect for the opinion of others, identify theit own persc;nal persuasion on
controversial issues, and make every effort where approptiate to indicate that they are not
institutional spokespersons, and perform their professional responsibilities coﬁsistent with
. applicable federal and state laws.
| Consistent with the foregoing provisions concefning academic freedom, the Board_ shall
not place arbitrary or illegal limitations on the study, investigation, presentation, and ..
imtérpre‘taﬁon of facts or ideas concerning society, the physical and biological world, and other

branches of learning.'

* Section 6.2, Faculty Evaluation,

Faculty ¢valuations will generally include end of course student surveys, and/or review
of course and cumculum materlals Any changes in the parameters of faculty evaluatlon will be
done in collaboratlon between the faculty association and adrmmstraimn A minimum of two :

academw/protessmnal goals shall be submitted to the faculty member’s dean no later than the
last day of full inusérvice. A meeting with the dean to discuss current and past professional goals

will be completed early each fail semester. Instructional observations will be performed by the

appropriate academic dean for the matter of tenure, promotion, or concern.
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If any faculty member is on a performance imprnvement plan or has had substantive
‘complamts made agamst them to admuustratwn, a faculty member may be evaluated by an” '

appropnate aoadermc adm;lmstrator

_ Sectlon 6.3 Dlstrlbutlon of Overload and Summer Sesswn.CourSes. |

Overload and summer sessmn éou:rses shall be dlstrlbuted as equitably as practicable
among faculty members Who are deterrmned to be equally quahﬁed to teach the course in
quesuon Faculty members who turn down overload or summer asszgnmen‘cs shall be credited
Wlﬂ’l such essignments for the purpose of this section. If a faculty member demonstrates that
he/she hag not received his/her share of overload or summer assignment for Whiéh he/she is
equally qualified to tea.olh, hie/she shall be given preference for future overload or summer
assignments until the imbalance is corrected. Tﬂe appropriate'Academic Adminisirator and/or
the administrator designated for that pmpose by the appropriate Academic Adﬁinis&ator may
esiablish reasonable deadlines by which faculty members must submit requests for ovetload o;c

gurnmer assignments.

Section 6.4, Tenure.

Full-time faﬁﬂty mermbers shall be ¢ligible for tenure in accordance with the. applicable
provisions of the Illinois Community College Tenure Act. Neither this section nor any matter
relaiing to tenure shall be subject to the provisions of Article V - Grievance Procedure of the

Agreement,

Section 6.5. Faculty Aecessibility,
Facﬁlty. members will demonstrate five days of engagement. Faculty will be expected to outline
their preferred mode of private communication on the course syllabus. Faculty response time for

answering student questions should be within forty-eight (48 hours) five out of seven days, except for
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holidays and clbsures. f‘acu,lty will be a?ailable for reqﬁested in-p'erson meetings with studeﬁts, si:a;ff,
angd their dean. Whil'e,l outside of the contract period, if a faculty 'me:rhber is not available te respond to
an. approﬁriate mode of commmﬁ_cat-ionl(email and call) within a reasonahle time, the apiarépriate dean
may make course or programmatic decisions in'ths best intérest of the ‘cdﬂege or student. Faculty and
admhﬁstrettion strongly enccsﬁrage fabulty participatibn in 4 evénts- pef month within the academic yeai,

- leading to stronger collegiality among faculty members and staff,

Seetion 6.6 Compensation for Course Development.

To be considered for course development compensation for a new COUTSE Of 8 COUrse
undergoing a substantial change, the faculty member will submit a proposal to his/her supervisor
(Dean or Vice President of Academic Affairs) which will be submitted to the Academic Affairg
Committee for approval. If approved, cor;xpensaﬁon will be one (1) overlnad_ hour stipend for
each oredit hour paid upon, eithet (1) 50% at‘the successful completion of ooﬁrs_a development
and 50% after the course has been taught or (25 100% after the course development has been
oonipleted and taught. A minimum of forty thousand dlollars (§40,000) per year for each year of
 this agreement will be budgeted to compensate faculty for approved céurse developmen‘g. On an
annual basis, a report of allocated funds will be distributed to the LCFA Faculty President, |

The faculty developer shall have the right of first refusal fo teach any or all sections of
the new course for which the development compensé,tion was grented for the first two (2)
years of coufse ihstruction.

'The instructor shall have the right to choose the course platform (publishér platform) as
long as the platform is accessible via the 1earnj11g management system at Lowis and Clark, The
administration reserves the right to fund and technically support only one learning management

system. The administration will provide Heensed copies of software necessary to develop,
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maintain and teach courses for home use if permitted by the College's site license-and there is

no additional cost.

Section 6.7 Assessment of Student Leafhigg

Faculty‘ mexﬁbers are réquiréd' fo pa;rtic.ipéte in fthe student learning aésessments réquirecl by the
‘Higher L¢arning Commiss‘ionl(l‘-ILC) or other accrediting or govemmental agencies. This includes, but |
is not limited to, sﬁbmii“ting relevant déta, attending asség.Sment meetings, and implementing

improvement steategies based on assessment outcomes, CompHance with these requirements is

essential for maintaining accreditation and ensuring the highest standards of educational quality.
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ARTICLE VII - GENERAL PROVISIONS

Section 7.1. No Partisan Activity.

D'uring the term (ﬂ? this Agreemén't,- neither the Associatioﬁ nor any facuity member
covered by this Agreémént ﬁ‘ill 'eﬁéage in, supﬁort,'encourage,, or condone aﬁy ao‘ciﬁty
Whatsoevef which could knowingly or inténtionaﬁy éngen&ér or intend to engerider Istudent
reaction against the Boar_d with respeet to any matter concerning negotiations or the

administration of this Agreement.

Section 7.2. Gender.

- Unless the context in which they are used clearly requires otherwise, words used n this

contract denoting gender shall refer to all genders,

Section 7.3. Cﬂmmencement.

All full-time faculty members must participate in the commencement ceremonies in
academic regalia unless previously-excused by the President, Fat:ulty members who wish to be
excused from commencement must submit a written request to the President stating the reason(s)
why they cannot attend, unless they are otherwise engaged in appro%ed College activities.
Excused faculty members will be charged a personal day of absence or docked one day\’s pay if

they do not have any pexsonal days. The College will provide rental regalia for those faculty

members who do not possess their ows

Section 7.4. Chaperoning College Events,

Faculty members may be asked by student groups to chaperon activities or serve as
student organization advisors. Faculty advisors to student organizations volunteer to work with

students because they are interested; this is a contribution they make in addition to regular
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teaching duties. General responsibilities and duties for faculty advisors to student organizations
are spelled out in the Studens Organizations Advisor’s Handbook. Faculty.are ancourage& o

cooperate with this phase of the total Coﬂgge p:ograml but such participation shall be voluntary,

' Section 7.5, Faculty Meetings.
| General faqﬁlty meetings may be held at the call'of the President of the College.
Meetings may be called at ény time with twenty-fo‘ur (24) hours advance noticé, e}{cept in the
case of a bona fide emergency. Fagulty meetings and their Iiurpose will be annpunced throuéh
the campus mail which may include e-mail. Attendance of all full-tine faculty members is

expected. -

Section 7.6, Outside Employment.

A full-time faculty mémber shall not, during the academic year, be employed for
remuneration by agencies othet than the College, except with advanced written appfoval of the
College President. Such activity will not interfere with. the per_formance of College duties or
impair the Iuseﬁllness of the faculty member or adversely impact the image of the faculty member

or College.

Section 7.7. Academic Advisement,

All faculty members may participate in student advising. Faculty members may be -
assigred advisees on the basis of the interests of the student in the field directly or indirectly

related to the faculty member’s major area of coinpetence.

Section 7.8, Pavroll Deductions.
Faculty members have the right to join a credit union, bank or financial institution of their

own choosing, and the Board shall provide for the payroll deduction of contributions. -
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~ Section 7.9, Faﬁul!z Parking,

Adequate faculty parking spaces shall be pfovidéd'. Each facﬁlty member shall be entitled
to one parking permit per year at noh charg'e. Additional parking permits for Yehiicles aned'and
(:;peratéd by facultj members may be obtained at the Board approved rate for C._bl];ege emi)k')yees

(not to exceed the rate for student parking permits) as may be amended from time to time,

Section 7.10, Discipling,

Enforcement of discipline (e.g., s_us;)ension ;Nithout pay, written reprimand, eto.) shall be )
for just caﬁse. It is especially agreed that this section shall not apply to a decision by the Board |
to terminate a féculty member or not to renew the coniract of a faculty member #ncl any such
decisions to terminate_or not to renew shall not be subject to the grievahce procedure set forth in
- this Agreemeﬁt. Nothing in this section constitutes a waiver of any kind whatsoever of What may.
| bea faculty member’s rights under federal or State of Illinois law in effect at fae time of such

termination.

The governing board and administration of Lewis and Clark Community CoIlegeJ are obligated
to ensure a viable faculty véice regarding aéademio policy and -govema-,nce of the msti.tution, with
specific attention to matters of cuzricula, degree requirements, and instructional standards. When -
compromiseé ate agreed upon, both parties will carty the unified meés‘age in thel spirit of collegiality.
The parties will show their support for compromise-based decisions by issuing ] oint statemeﬁts or
reducing to writing any shared governance decisions that would a’éfect faculty.working conditions,
wages, time, or benefits. | |

‘The rights and respoasibilities of faculty under the guiding principle of shared

governance include, but are not limited to, those outlined below. Tn the following, “faculty”
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‘includes all members of the bargaining unit and/or the elective body authoriged by faculty to
exer;:ise shared governance regponsibilities ti.e., the faculty associa.tion executive committes),
institutional “Faculty Guidebook” and approved by the faculty. The fécultS( shall, in
collaboration wilth academic Deans, approve ecadetnic policy prior to its implementation.

2. Faculty shall collaborate with administration on curriculum development and/or
changes. - e S R

3. Faculty shall collaborate with administration on routine course scheduling, major
scheduling revisions, and assignment of classrooms, labs, and faculty offices.

4. Curricular and other requirements leading to granting of degrees and certificates shall
be formulated in conjunction with administration and those faculty within the certificate/degree
granting program. | |

5. Joint committeeé requiriﬁg faculty pﬁrticipation shall malke 'every effort to
appoint/tecruit faculty whose area of subj ect matter expertise most appropriately aligns with the
soopé of the committee task.

6. Faculty will collaﬁorate with administration. to formulate and update the
college’s strategic plan, infrastructure devclopment/ehhancéﬁxent, and enroﬂmem
, oppoftﬁnitiés’/ini_tiatives. |
7. Facuity shall participate in hiting processes for full time faculty members
- and admiﬁiétrative positiong via membership on sea;ch committeés. _

8. Facﬁlty are encouraged to commuricate with ﬁlé administrative team while

' re-spézcting the chain of commémd among all tevels of departments, programs, and leadership.
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9. If administration chooses to take action in opposition to faculty recommendations
regarding academic matters or issues in which the faculty has a vested mterest, the reason(s) |
for déing so shall be communicated fo the faculty agsociation president,

10. Faculty, administfatién, and ﬂ‘lé goveming board are responsible for advocating,
observing, and oxreréeeing' institutional édherence to standards of shared governance. When the
, fac:ﬁlty concludes that inﬁtimtioﬁai compliance to internal and external standérds is not met,
they shall first seek resolution at the institutional kevel, via .consultatipn with administration
and/or the governing board, In the event thétt faculty efforts to redress noncompliance are

unsuccessful, faculty are obligated to report noncompliance to external aversight agencies.

The filing of said report will be communicated with the administration,
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ARTICLE VIII - LEAVE

Secﬁon”&l. Sick Leave.

| | Upon _ihitiai full—ﬁ_mé employment, a facully member slléll be credited witﬁ one sick leave
déy' for each month 0? s_ervice for th_e bal%nce of the calendar year in which ﬁrst employed, ﬁot to
exceed 2 total of ten (1 O) days. Stéﬂhlg Witﬁ-‘che following January 1 Vand every January 1
thereafter that the facﬁlty member 'remaiﬁs on the dctive_payrpllﬂ the faculty member shall be
credited with ten (i é) siclg 1ea1.?e days. Sick Leave may a@cumulate to the maximum number,of
unuséd sick leavé days that a faculty member can receive additional service credit for at time of
retitement under applicable SURS rules and regulations that may be in effect from time to time,
or 260 sick days V;vhichever is greater. A faculty member who has acoumulated si;:k fime in
excess of 260 sick days as of December 31, 2011 may maintain his/her existing balandes, but may
not continue to earn sick leave until his/her balance drops below 260 days. Faculty Wﬁ:h a start
date after August 1, 2011, shall accumulate a maximum of 260 day§ of sick leave.

When it is necossary to use accumulated sick leave days, a faculty member will notify their
Dean and their Division Assis;r-emt by phone or emé,il and by submitting the leave request using
the college’s enterprise databa;se system prior to any scheduled assigq‘m.ent or as close as
reasonably possible. |

CIn additién, accumulated sick time may be used for absences in accordance with the
“Emﬁloyee Sick Leéve Act (Public Act 99-0841)” due to an iliness, injury, of health -
appointment of the employee’s child, spousé (iricluding civil unions), domestic -
partner, sibling, parent, mother'-in-lavx;, father-in-law, grandchild, grandparent, or stepparent,”

- immediate family if they are a légal guardian, legal power of attorney, or legally fesponsible for
the care of a fiiend or an extended family meh:lber. Formal documentation is required to be.

submitted to Fuman Resoutces in advance or as reasonably poséible.
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Every day of the ;?veek (Monday — Friday) represenfs 7.5 houré of reported time during
the contract period. Sick leave will ‘be accounted as follows: an absence from any portion of the
morting or afternoon/evening commitment (instruction, of_fice hours or required i:neeti_ngs)

| requires é half sick day be r_ecordéd (3.7 5 hours); any absence in excess of one-half of the hours®
commitment for the day will requiré the use of one sick day to be recorded (7.5 hours); an
absence from all missed connniffnénts on a day requires thé use of one sick ‘day beiné recorded
(7.5 hours); an absence from the entire week for illness or injuty reéuires the use bf 5 sick days
being recorded (37.5 hours), regardless of the number of days the faculty member is scheduled.
If a day the faculty member is not scheduled to be on campus falls between two reported sick
days, that day is also defined a siﬁk day. |

| If & faculty member takes a sick day during the regular contract period, the day will cover

overload, Benefitted time may not be used by the faculty during the summer session, unless
faculty members are teﬁching under an extended agreement; Cessation of overload pay will occur
when a faculty member is ﬁnable‘ td woﬂ_c for a period in excess of four weeks.

Reassigﬁment of overload pay may occur Wheg a faculty member will be unable to work

for a period in excess of four weeks.

Section 8.1.2 Sick Leave Assistance Bank. '

The puipoée of the Sicl; Leave Assistance Baﬁk (SLABj is to provide additional sick
leave days to a full-time teaﬁ member to alleviate the hardship caused if a catastrophic illness or
injury forces the full-time team member to exhaust all accrllled- sick leave. The sickl leave
assistance bank is not intencied for siﬁgle day circamstances. The bank shal! be adminisltered by
a committes comprised of three (3) Faculty members and two (2) representatives from Human
Reéources. Faculty members participating on the committee will be tequired to sign a

conﬂdentia.lity agreement protecting the disclosure of confidential information included in the
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Mﬁhdraﬁral petitioﬁs.

Eligibility and Limitations: Participation in the SLAB shall be voluntary. Sick Leave
Asgsistance Banlc' days masf be used for employee ilmeéé or the illness of a parent; spause, o1
_ child A maximutn of.20 conﬁnyous‘ days or 10 intemnittént dz;ys may 1;e awarded from the bank
per employée per calendar year. (No more than 25% of the sick bank balance may b;e distributed-
pér employee distribuﬁén.) Sick bank days cannot be used for any workman’s compensation-
related absence. To patticipate in the SLAB, a full-time teamn membér must (a) be eligible for
sick leave benefits; (b) have éontributed two (2) sick days ag a first year premium and (1) day -
thereafter anhually. The premiums will automatically be collected from cutrent members on
October 1 o %15 SOOI a8 practiéable of each vear and upon application from new members.
Additionally, mermbers applying for retirement may donate up to 10 days of acotued sick days
ot being\ used toward'years of service with SURS,

Any full-time team member.glecting to participate in the SLAB must sign the
appropfiate form indicating their intent to patticipate. No transfer of funds will oceur, but the
contributing full—timé team member’s leave balance will be reduced by the days contributed to
the SLAjB. Full-time team membersl electing to cease participation in the SL,AB will need to opt
out of the program by completing the appropriate form and submitting the signed form to
Human Resour(:;es prior to September 1. Any sick days contributed to the sick bank will be |
 forfeited by the member upon withdrawal from the program. At no time may contributing full-
time team members reduce their individual accumulated sick days to less than 10 days, Only full

sick days (7.5 hours) may be contributed.
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Section 8.2. Jury Duty.

Faculty members subpoenaed as jurors or as withesses in matters in which tﬁey have no
personal or pecuniary interest will notify their immediate supervisor as soon as possible after
being subpéeﬁaed. Any such subpoenaed faculty membér who, as a result, cannot fulfill his/ﬁer
assigned duties and responsibﬂiﬁes will suffer no loss of salary, The purpose of this section is o
make a faculty member Whoie for any time lost during a working day, or a part of & Wo_rldng day,
dn which the faculty member would have otherwise been scheduled to work, The faculty member

is entifled to fetain any compensation or fees received as a juror or witness,

Section 8.3. Bereavement feave.

In the event of the death of a member of the faculty member’s immediate family, the
faculty member shall be entitled to leave of absencé of three (35 days. For any such dﬁys on
ﬁhich the faculty member would have been scheduled to work but for the leave, the facuity
member will suffer no loss of salary. For the purposes of this sectioﬁ, term “immediate family”
shall include the team member’s spouse (including civil union), domestic partaet, éhild, foster

child, step-child, parent, foster parent or person who has served in that role, step-parent, parent

in-law, brother, sistet, son-in-law, daughter-in-law, grandparent, grandparent-in-law, sister-in
law, brotherwin-law; grandchild, uncle, aunt, niece, nephew, ‘.stepmsister,Istep~br0t‘her, hdlf—sister,
half-brother; ex:spouse of legal guardian who has reared the team member. Upon notification,
the emplque: can use up to ﬁ&e (5) additional sick days for the death of a spouse (including civil -

union, domestic partner, child, foster child, or stgp—chﬂd.

Section 8.4, Professional Development Leave.
Professional development leave may be granted at the sole direction of the Board 1o

eligible faculty members. To be eligible to apply for a professional development leave a faculty
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member must have completed a minimum of six1 (6) coﬁtinuoils yoars of full-time academic
éervice with the College.

~ To be oonsuiered for a sabbatical leave, eligible faculty members must submit
_ ertten plan to the College President and VI’AA prior to January 1 for one or more of the |

: foll'ow;ng purposes: formal study in' & maj 0: or cognate ficld at an accredited institution, ot
profes_sional fesea:cch or inquiry at an accredited institution which will advancé the faculty
member’s k11owledge of his/her field and/or improvement of his/her professional skills. A
faculty member must also submit a written plaﬁ for a professional devélopment leave which
makes clear the connection on how student 1earning in theit current éourées ot program wilt
improve. Professional development leave cannot be used solely toward completion ofa higher
educational degree,

Ifitis neceésary in the grantiqg of a professional development leave to choose betwéen
two or more applicants who submit plans that aré determined by the Board to_lbe substantially
equal in their utility to the College; the faculty member with the most seniority as defined in
Section 9.1 shall be selected. |

If a faculty member is granted a professional developmenf leave for two semesters (one
academic year), the faculty m‘em.ber shall be paid one-half o;f his/her basé selary, If a faculty
member is granted a professional development leave for one semester, the faculty momber shall
be palcl hisfher full base salary. A faculty member on professional development leave may not
recetve ofher remuneration for services rendered unless, in ynusual circmnstaﬁées, the -College
President has graﬁted permission in writing. Suéh temumeration shall .not iﬁclude goverament
grants ard/or oﬂléf ;scholarships that are an integral part of the written plan. The period of 2
prdfessional developrment ieave will count toward a faculty membér’s vertical movement on the

salary schedule. When .a faculty member is on a professional development leave, the faculty
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member will continue to receive the same group hospitalization and life insurance benefits that
are provided by the Board for faculty members generally, iarovided that a faculty member
receiving half salary while on such leave shall pay for one-half of the cost of such beneﬁts ifthe
faculty member wants such beneﬂts continued during the leave. |

Upon completion of a professional development leave, the faculty me.mber'shal'l present a
full report demonstratihg complié,ni:e with the terxﬁs and conditions upoﬁ which the Iéavé wasg
granted. A faculty member is eﬁpected to temain an employee of the Colle‘ge for two. (2) years
following completion of the leave. If the faculty member fails té remain anqémployee for two (2)
years (including being releas ad for just cause), he/she sﬁall reimburse the dollege for the entire
compensaﬁon received while (;n such leave, provided that this provisiori shall not be applicable 1f
the faculty member is forced to leave the College’s employmen;c because of emergency

circumstances beyond the faculty member’s control such as personal illness or disability.

Section 8,5, Military Leave of Absence.
Faculty metmbers in reserve units and/or who serve in the armed forces will be granted

leave and benefits in accordance with the law as it may from time to time be amended.

Section 8.6, Maternity Leave.

A faculty member shall be granted a maternity leave in order to give birth to a child,
Accumulated sick ieave may. be used for preriatal and/or post¥nata1 pregnancy-related disability,
The effective date of the Ieai;é shall be contingent upon receipt of the statement fromn the faculty
membet’s pérsonal physician. 'fhe length of the maternity leave shall depénd upon the faculty
member’s physi(;ian’s deteﬁninatién of f.nhe employee’s physical aBility to reiﬁrn to wotk and .

approval by the College i)hysician.
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If sick leave aﬂotment haé been exhausted, an employee may continue on approved
Matemityl Leéwe of Abéence without pay and Be responsible for full costs of total ﬁ'i'nge benefits,
-Sholu_ld‘ an employee _requestda.n extended leave, Pafental Leave pf Absence may be granted _l
Without?pay. | : -

" Wl;ille'the period of such loave \ﬁll not constiﬁlte a break in service or affect vertical
movement on the éélary sche&ﬂe, it shall not count toward completion of the eligibili‘;y

requirements for tenure.

‘Section 8,7, Parental Leave.

A leave of absence withoﬁt pay not Vte exceed six months may be granted by the Board to _
a faculty mernber to adbpt %nd/or care fora cl:u;ld under the age of two. While such a leave will
not constitute a Break in sefvibe, it will not apply to vertical movement on thé sﬁlary schedule,
toward corﬁpletion of the eli.gibi].ify requirements for tenure or Professional Development Leave.
While on such ieave, the faculty member shall be allowed to paﬁ:icipate in 1511’3 Board’s group
hosPitalization and insurance policies if the faqulty member pays for the full cost of such

participation.

Section 8.8. Ass uéiatinﬁ Leaye,

| The Association President and/or the officially designated Association delegate shall be
granted-a total of up to. five (5) days non-accumulative leave in the aggregate per academic year
to attend special meetings and/or convéntions of the regional, state, 6_1_* national affiliate of the
Association. Requests fox such leave must be submitted in writing as soon as possible to the
appropriate Academic Admiﬁistrator and/or the administrator designated for tﬁat, purpose by the -
appropriate Academic Administrator who will authorize same in the absence of cotmpelling

circumstances requiring the faculty member’s presence. An individual who is granted such leave
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shall have the responsibility to make arrangements for the teaching of his/her classes while on
such leave and such anangeménts shall be subject to the approval of the appropriate Academic
Administrator and/or the administrator designated for that purpose by the apptopriate Academic

Administrator,

Section 8.9, Personal Leave.

Each faculty member shall be peifmitted'without loss of salary two personal days each
calendar year to be used dﬁﬁng any fall or spring semester. Unused personal days shall
accumulate up to a maximum of four (4) days. If a faculty member takes a personal day during
the reéular academic year, the Iday will cover dyerload. Benefitted time may not be used by the
faculty during the summer session. The préctice of docking for absences for summer session
will remain in effect, Facuity must seek approval for all personal leave absences to their
respective Deans through the College’s enterprise database systeni (such as self-service) , and
personal leave will be charged from day one of an, aﬁsence.

Personal leave will be accounted as follows: an absence from any portion of the morning
or aﬂernoon/eveningrcommitment (ixxsfruction, gfﬁce hours or required meaﬁngs) requires a half
personal day be recorded (3,75 hours); any absence in excess of one-half of the hours’
commitment for the day will require the use of one personal day to be recorded (’?'.;5 hours); an
absence ﬂom all missed commitments on a dajr requires the use of one personal day being
recorded (7.5 hours).

When it is nécessary to use accumulated personat leave days, a faculty member will
notify their Dean and their Division Assistant by phone or email Vand by submitting the leave
request Llsing the céilege’s enterprise database system a;s close as reasonably possible to the start

of class.
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Personal leave will not be available during a work stoppage of any kind, or when the
number of faculty members .on leave at any one time becomes excessive and renders the
regpective Division ineffectiv"e.

Personal leave may not be taken during in-sérvice Week,--nbr tl;e first we_el_c_of classes,
(the first ten (10) working days of each semester), unless the faculty member receives
permission from the.faculty -m_exﬁber’s dean due to the éxistence of extennating or emergency

clrcumstances.:

Section 8.10. Family and Medical Leave Act of 1993,

The College will develop policies and take necessary action to be in compliance with the
Family gmd Medical Leave Act of 1993 (FMLA). Ifa fa;:ulty member would be eligible fotake a
teave under both the Family and Medical Leave Act of 1993, as 1t may from time to time be
amended, and under one of the leave of absence provisioné set forth in this agreement, the leave

will run concurrently,

Section 8.11. Family Military Leave,
Facuity are covered by the College’s policy on medical and non-medical family military

leave, as they may from time to time be amended.

Section 8.12, Victims Ecnﬁpmic Security and Safetv Act (VESSA).

Faculty are covered by the College’s VESSA. policy, as it may from time to time be

a.ménde'd.

Section 8,13, Other Leave,

Other leave, either paid ot unpaid, may be granted to full-time faculty when a faculty

member has exhausted all of histher FMLA leave time or FMLA is not applicable. Other leave

{
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will generally be granted for a period of not less than three (3) days nor for more than six (6)
months. Alllaccmed apﬁficablé benefit leave time (sick and personal leave) must be used before
being placed on unﬁaid.IEave status. Both the initial leave and any extensipﬁ.th.eréof shall require
the prior approval of the qulége Presidént or ]_niS/her designee. The granting of .01:11;3‘1.~ Teave vx%illl
not be binding or Icré"ﬁj:e a precedent for ﬁlﬁu‘e leave requests.

In the. event of a foreseeable leave, faculty must give their i@gdiate supervisor thirty
(30) working day’s notice prior to the commencetnent of the leave. In unexpected or
unforesegable situations, faculty meﬁbers sﬁould provicie as much notice to theit ‘immediate
supervisor as is possible or feasible, generally within two (2) working days after the need for

' i
leave becomes known, : -

The faculty shall submit a Time Off Request Form and specify the expected duration of
the leave. A written explanation for the leave detailing the reason for the request should

accompany the Time OfF Request Form.

The Time Off Request Form and accompanying medical or other appropriate
documentation must be submitted to the faculty member’s immediate sipervisor for

recommendation of approval/denial.

Section 8.14 Return to worl
Faculty members shall riotify their supervisor and receive approval from Human Resouzces
prior to returning to wotk following any event that may reasonably leave them unable to perform

essential functions of their position regardless of whether family medical leave may apply.

Section 8,15 Waiver of the Paid Leaye for All Workers Act,
The Association expressly states that it has knowledge of and has read the Paid Leave for All
Workers Act (Public Aot 102-1143, eff. 1/1/24). The College provides paid leave benefits to full-time
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faculty, as set forth in this Agreement. The Association hereby waives and releases the College from

- any aﬁd all requirements tnder the Act that may be applicable in any way to individuals employed in

positions covered by this Agroement.

Sécl*'tibn‘ 8.16 Reﬁnt_:te Days and Campus Closures.

Definitions:

A Remote Day is 2 day when normal campus functions are occurring remotely. All team

members are expected to be working remotely.. Tearn members will receive advanced notice.
A Campus Closure is a time period when the regular functions of the college ate halted.

When a Remote Day is necessary, faculty will teach their courses i/irh,}ally at the regutarly

scheduled times.

When an unexpected campus closure is necessary, faculty are encouraged to follow the

Academic Continuity Policy.
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ARTICLE IX ~ SENTORITY AND REDUCTIQN IN FORCE

Se;:'iion' 9.1, Definition of Seniority.

In collabor_ation, me:Collgge Piesidem: and L.CFA shq,ll construct the sendority list |
‘prt)cedure' and shall follow the Hlinois Coﬁnﬁt:nity College Agt, which requires‘ a ﬁét be
_ distributed by February 1 each AY: (110 ILCS éIOS/SB—S)(ﬁom Ch. 122, par 103B-5),
The senfority of faculty members shall be based on the last date of beginning continuous
full-time employment by the Board. Conflicts of scniority amoné faculty meinbers with the
samme seniority date shall be résolved on the basis of the earliest date on the initial contract of

full-time faculty employment with Lewis and Clark Community College.

. Section 9.2 Placement and Accumulation of Seniority.

y

9.2,0 Seniority will accuroulate for tenured Association membets while assigred administraive

duties, if required dueto low enrpllment in their teacliing area.

9.2.1 Seniority will be sﬁspendecl for tenured Association members who transitior-l into a full-
ﬂ time position outside of the bargaining yait and their contract; allows for refurning to-
previoys teaching duties.
9.2.2 Sleniority will not accurﬁulate if a full-time adnﬁnisfrator is required to temporarily return

to a teaching role in the event of a shortage in available instructors.

- 9.2.3 Seniority shall be determined by the following criteria:

9.2.3.1 Seniority is based on the date of beginning continuous full fime faculty
ennployment af the College in the original department for which the faculty member is

hired.

9.2.3.2 With the effective date of this agreement, conflicts of seniority among f&culty

members with the same beginning date of full-time employment shall be resolved by the highesi.
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cumnulative semesters of teaching service at the College; if still equal, by Board approval date;
and if still equal, resolved by educational ‘trainin_g. Any existing member in & discipline who has
exercised’ previous seniority rights v;dll ‘Vbe grandfathéred,and this article will only be applicable
in fuﬁlr.e academic years, | |

9.2.3.3 If association membérs complete additional educational ﬁainiﬁg and become qualified to
teach in a new discipline in addition to fhe one in which they were originally hired, member

- senjority in the néw discipline will accumulate from the datfs-they be ga:ri-teaching in the new
discipling.

9.2.3.4 The qualifications of a faculty member fo teach sﬁeciﬁc courses in a ﬁeid in addition to
what ﬁhey weré initially hired for shall be reviewed by a three-member committee: ; one shall be
the prograni coordinator, respective Dean and the Vice P‘resici'ent for Academic Affairs,

9.2.3.5 In the event of a reduction in force, the LCFA Eﬁecuﬁve committee will serve in an
advisory tole and make recommendations to the College_ President regarding the faculty
member’s qualifications, credentialing, and retraining plan for any disciplines they teach in

addition to the original-discipline in which the member was hired.

Section 9.3 Loss of Seniority.

Seniority and the employment relationship shall be terminated when a member:
a. Res.igns; or quits; |
b. Is discharged;
¢. Retires or is retired;
d_. Is laid off for a period exceeding twenty-four (24) months;

e. Fails to report to work at the conclusion of an authorized leave of absence
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Section 9.4 Reduction in Force,

Ifthe Board ﬁeoid’ed fp decrease the huinber of faculty members employéed by the Board '
or to discontinue soroe particular type of teaching service or program, any resulting reduction in
~th¢ numbaf of’ -faétﬂty members shall be in accordance with Ser;tion'QB.-S of the Illinois
Connnuﬁity College Tenuré Acf'. In implémenting Sec’g@ox_n 3]3.-'5; the Board’s determiration of
the skill and ability of faculty méﬁbéxs to perfbrm the remaining work available shall not Be
done in an arbitraz;y or capricious manner. | "

9.4.1 The Board shall apprise téﬂﬁr_ed facultjlr members of intention to totally
discontinue a program at least 60 days in advance of éuch disdontinﬁance.
9.4:2 Termination of a c.ontinuous appointment becausé of financial exigency or ‘
| because of cutbacks in a i:rograni shall be based on seniority and the required
: cr‘edentials to teach m the field of qualification. Tenured faculty meﬁlbers shall
rot be subject to a reduction in force if follox&ring such reduction there would
remain in employment any less seniq; tenured faculty member or any non-
tenured faculty member (full-time or pati-time) teaching courses.
9.4.3 Prior to the layoff of any full-time tenured Associaﬁon member as a result of a
reduction in fors_:e, the department. shail eliminate, as nheeded and if possible:
9.4.3.1 Adjunct facﬁlty assignrﬁents within the department and discipline in which the
Association member is cﬁmpeten‘; to Iméintahl full-time status
9.4.3.2 Qverload asﬁgnments_ of cour'ses to Assbciaﬁon members for which the fill-
time tenured Association member is qualified.
9.4.4 The department may retain those.adjunct faculty assignments to courses that
unavoidably or customaﬁly run af the same time as other assignments to

COUrSES.

41



Section 9.5 Recall.

The recall process shall adhere to the following:

9.5.1

e

95.2

9.:5.3

- 93534

9.5.5

935.6

957

Any Association member who is laid off is placed on a recall list for twenty-four

(24) months from the beginning of the next academic yeat for which an -

Association mermber was removed as a result of a{_redﬁcﬁon in force.

The Association member shall be fecalled based on senioﬂtf provided such
Association member is qualified for the Worl; and duties required of the position.
During the tecall period, should adjunct fﬁculty assignments within the |
department, discipline, and qpaiiﬁcaﬁons from which the Association meﬁlber is
laid»‘off reach or exceed a full-time 1051& in aggregaté adjunct faculty assignments
for the next fall/spring semesters, the Association member will be recall;lad toy full
time statvs,

The member of the Association will be eligible to move to the next step of the pay
schedule had the member been eligible to make such a move al fhe time of |
reduction in force.

The recall offer will be extended bﬁz certified overnight mail with copies to the
Association President and will be deemed extended on the date of receipf of the
certification. It i§ the responsibility of the Asslociatio‘n membef to keep the Office
of Human Resources ;no'tiﬁed of the member’s cutrent mailing address and
telephone numbet. |

Once an offer pf recall has been extendéd, the Association member must

accept, in writing, such offer as made Withm seven (7) calendar days of being - |
extended the offer or the offer will be considered to have been rejected.

Association members will be recalled on the basis of the sendotity of those on the
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recall list at the time the position is being filled.
9.5.8 During the pefiod of recéll, 10’ tenure or séniAori’gy rights are lost, No
further seniori_fy rights are elwcruad‘ _
9.5.9 Uﬁon re;t:_all, the faﬁﬂty me_mljer' is brought bé_&tk at full tenure ;ta’rus as of the

date of their reduction in force. .

43



ARTICLE X - FACULTY WORK LOAD

There are two faculty work load options available. The first detailed in Article X, Section 10.1

as Treiélitiona_l Work Load Model. The second, Teaching and Engagement Model (TEM), is attached to

the LCFA 2025'-2027 Agreement as a MemOrandﬁm of Undexjstaﬁdi_ng. Please ref.er'to the MOU for

details on how to participate in the TEM. .

Section 10.1, Traditional Work Load Model.

1.

2.

The normal teaching load shall be 30 lecmre-eqqivalem hours‘during the acaaemic year.,
Except when otherwise provided below, a ratio of Tto] shall be used when equating
laboratory, stﬁdio, ciinical hotrs, ot GED instruction houts to lecture houts, In coutses
requiring direct sujﬁervision of studflmts in a healthoare clinical envitonment, & ratio of ltol
shall be used when equating clinical hours to lectute hours,

Ifa nevxlf céurse or .program is instituted, the determination of lecture-equivalent houts for load
purposes shall be Based on the lecture-equivalent hours used for the existing course or program
that is determined to be the most equivalent to the new course or-pr(;gram provided such
determination shall nof be made in an arbitrary or caﬁricious manner.

For lecture courses and traditional laboratory courses, an hour shall be equal to 50 minutes, For

health clinicals, an hour shall be equal to 60 minutes,

Minimum Baroliment The minimum course enrollment used for pro-rated lecture equivalent

hour calculations (see below) shall be:

a. 202.5/2026 (FY 26) 10 7
b. 2026/2027 (FY 27) 10, IF there is an increase greater than 2.0 %.in billable credit hours

supporting tuition i‘evenue, calculated as of 6/30/26 as compared to the same

calculation as fiscal year 2025, otherwise 11
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Pro-rated oomvensatlon When course enr ollment is iess than the established minimum, a

faculty member shall have the Optlo:n of either refusing the course or acceptmg a prorated
teaching load that shall be applied toward baseload and/or overload. Pro-rated teaching load is
- caleulated based on the highestAenrollment occurring at (1) 11:59 PM on the day befére the. -
class Begins, or t2) 11:59 PMon tﬁe day beforé the class’s ré_fund date. Pro-raied load shall be
éourse contact hows multiplied by the ratio of enrollment to finimum enrollment. Tﬁé
combined lecture for multiple lab sections shall be compensated ioased on the total enrollment
of all Iab sections,

When it is necessary to assign a faculty member to more than 15 lecture-equivalent hours in -
order to g1ve the faculty member a normal load, any lecture- equivalent heurs, or any fraction
thereof in excess of 15, shali be paid on the basis of the overload rate. Banked hours may be

limited if they cause a hardship to the department/program.

Fully compensated courses, When a single-section, upper-level course, offered once a year hag
at least 50% of the minimum of enrolled students who scheduled the course within their
program of study for the semester in whiéh the course would normally be offered and
1. Course enrollment is less than minimum enroliment
2, The coutse is essential to a degree or transfer program
3‘. The course‘is required fof timeb; completion of the degree, or transfer prograrm, i.e.,
canceling the course would .delay su1dentts) graduation |
4. No opportunity for course substitution meeting program needs is available
a. then, pending qualified faculty availability, the course may be offé%ed, and the total
course lecture equivalent hours shall contribute to faculty teaching .l_oad (baseload
and/or overload) regardless of coutse enrollment, These lovs; enrollments and the

[
costs associated with them will be included in program review,
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5. H'the course enrollment is belov{f 0% of tﬁe enroltment 1ﬁinhnu1n, the course will be
compensated by prbrating the ;:on'taot hour,S based on the '50% of the enroliment
minimum.

9. U facultjg Wll] not reahze 30 contact hours by the end of the sprmg semes fer, the factﬂty
B member may have the followmg Optlons a) use prevmusly banlced credit homs from fall, (b) |
take a one~time “other duties” asslgnment in agleement w1th dean, (c) teaoh sumrmer courses in
order to fulﬂ]l 30 hours or (d) receive a reductlo:n in pay at 1/30 of base sa]ary per contact hout

Short of 30. Ifa faculty member has overload hours from the fall semestm that were not

banked, then the faculty does not qualify for option (b).

Section 10.2. Class Size.
- For Jecture classes with enroliments of at least forty (40) students by the tﬁiﬁon refund -

date, each lecture hour will be equafed on a ratio of 1.33:1 for faculty load purposes.

Example: If a faculty member ﬁas one three hour 1ecﬁ1re class with an enroliﬁent of at
. least 40 by the tuition refund date, the faeutty member will be credited with:
four (4) hours for load purpoées (ie., 3x 1.33=4), |
Exarg _p__ If a faculty member has one two hour lecture class w1th an enrollment of at
| least 40 by the tuition reﬁmd date, the faculty inember will be oredited with
' 2.66 hours for load purp_ose}s (i.e., 2 x1.33 =2.66).

Maximum énrollment per section f_ol1-* online courses shall not exceed 24 students without
permissiop of the instructor. |

The maximum class size as detemhed.by the Vice President of Acadmic Affairg
division Dean, and program coordinator‘may vary within secﬁons of the specific course due to
such considerations ag accommodations, configuration or availabi_lity of space,
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ARTICLE X1 - INTELLECTUAL PROPERTY RIGHTS

Section L1.1 Scope. }
Ttis ﬁle plﬁlosojﬁhy of the Colle_ge, basec{ upon its" mission st_atemént, to “establish an
em_}iromwnfin which oi‘e'ati‘(ity can ﬁéuﬂsh.” The Col_lega encoufages th_el creaﬁvé effbrfs of the
faculty in the development and protedtion of intellectual ?roperty. This Article go&erns the
| respective riglﬁs of the College and faculty relating to the ownership and revenues.derived from

such rights. Nothing hezein shall be construed to change ot alter the normal curriculum

development and instruction responsibilities of the faculty.

Section 11.2. Definitions,

As used in this Article, the following terms have the meahing indicated:

1. Intelle_:émai Property: Any tangible thing or matter subject to protection under the laws

L

of copyright, trademark, patent, trade secret or similar laws, inchiding all rights related
thereto, such as the rights of sale or eﬁploitation and including all common law rights
therein, These include, but.a-:re not limited to: inventions (including new and vsed
procesaes, of any new and useful improvements) works of auﬂlorship, dramétic works,
pictorial, gr.aphic and s&ulptural works, musicai wqus, multimedia works, film, sound
recordiﬁg, architecturai_ works, industrial designs, domain namés, trademarks, service
marks, and frade NAMES,

2. Materials: Aﬁytan‘gible or electronic itermn (whether Wﬂ‘ﬁen or r.ec_orded) which containg
ot embodies matérial which is the subj éct éf Tntellectnal Property Rights. These may
include, for e‘xazﬁple, printed works, musical works, computer programs atid

multimedia products.
3. . Significant Resource Support: The purchase of, or funding for, any equipment, materials,
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technical assistance, training, or other rescurces that are provided at the College’s

expense specifically fot the faculty member’s use in the making of the intellectual work,

- For example, a significant pdrtiqn of the design work is delegatéd to another internal or

external provider, Such resources would not ncifmali.jr be made gvailablé to all faculty,

Coileg:e Difécte_:d or Comunissioned: Separate agreement between the College and
faculty member that falls outside of issues covered by this contract.
Independent Works: Intellectual property created ox developed by a faculty member

without the use or support of any of the College’s resources.

Section 11,3 Ownership of Intellectual Property,

With the exception of Independent Works, determination of ownership category shall be

agreed upon between the faculty member and the College President or designee before

development begins. Ownership categories and their associated property rignts are defined as:

I.

College Directed or Comnﬁssioneci Works. Arrangements for compensafion for efforts.

not covered by this agreement may be made, provided the College and faculty member

have reached a mutual agreement. Unless otherwise mutually agreed by both parties,
allocation of property rights shall be: College 100%, Faculty 0%.

Works Supported with Significant Resourges and Faculty Compensation, College -

provides significant resources and compensation to the faculty member for -
development. Compensation may be release time, overload pay, s_tipend or honorariurm.
No rojraltias paid to the faculty member for intetnal use. Allocation of property rights

shall be College 65%, Faculty 35%.

Works Supported with Significant Resources. College provides significant resources, but

no faculty compensation for developrment. No royalties paid to the faculty member for
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internal use. Allocation of property rights shall be: Cé]lege 35%, Faculty 65%.
4. Works Sﬁmg orted with F-aculfgyi Compensation. College provides faculty cotnpensation,
bui:rno significant resources, for development. No royalties paid to the facylty member for

 interal use, Allocation of property rights shall be: College 35%, Faculty 65%. .

5. College-aséisted Woi'ks'; College provides neither siglﬁﬁcaﬁt resources noffaculty
compensation for cievelopment. Colle,gé assistance will be limited to résOurces
routinely made availablé to other faculty for creation or development of intelleotual
property ot for the performance of routine responsibilities of employment, No rayalties
paid to faculty member for intexnal use. Allocation of property rights shall be: College

0%, Faculty 100%.

6. Independent Works. College provides no resources or faculty compensation for

development. Aliocation of 'property rights and internal royaliies shall be: College 0%,

Faculty 100%.

Section 11.4. Modification of Intellectual Property Materials,

Only the faculty developér Shali mod:';fy Intellectual Property Materials prepared as -
“Indebéndent Works.” |

ﬁe Cﬁﬂege shall have the unlimited right to use and to modify Intellectual Property

 Materdals that are “College directed or commissioned works™ unless othéfwise agreed to between
the College and the developer, |
 Inthe case of Intelle‘qmal Property Materials created or developed by faculty for

educational purposes, (L.e., Internet delivered courses or multimedia courseware) and supported

in part with either significant resources and/or faculty compensation, both parties shall kave the

right to use and to modify the Intellectual Property Materials, 'p.rovided they inform one another.
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Sectioi_l 115, Use of Intellectual Property Materials.

1,

Ijite_:rriai _Uég. The College shail exp:ect a facully member to create materials for the record

) keeping, evaluation of, and/or presentation to students in the faculty member’s classes

" (i.e., syllabi, assignments, exams, audiovisual aids, exercises). In such cases, the College

shalt have the right to 'e;xpebt the faculty memiier to use such materials in his ot her_
classrooms without the College’s payiﬁg royalties. Intellectual propeny‘ cfe#ted for the
fulfillment of the faculty me}m‘ber";s normal dutics and respdnsibﬂitiés are presumed to
belong to the faculty member, except as otherwise agreed on in this Article. However, -
the College shall have acceés when aﬁpropriate to such properties for internal review or
for review by external regulating and accrediting agencies. |

Exfeﬁd Use. The Coll_ege has the right to enter into agreements Wiﬁl third parties for thé
sale, licensing ot other use of Intellectual Préberty only for thdselmateri_alsl defined in this
Article as solely owned by the College. Praperties owned joinﬂy as defined in this
agreemént may be sold, licensed or used upon written agreemén.t between t_he College and

the faculty member.

Separation Use. Should a faculty member leave the employm;nt' for the Callege, such

member shall have the righf to use property developed, except College directed or

commissioned works (unless otherwise agreed upon in the initiat agreement), without

paying i*oyalties to the College at subsequent places of employment. Nofwithstanding
anything to the contrary, the College has the right to continue to use and to modify
property developed without paying royalties to the developer, except when the property

has been developed as an Independent Work by the faculty member,
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ARTICLE XII - RANK AND PROMOTION SYSTEM

Section 12.1. Generally.

Promdtioﬁ will be defined as a move from ohe rank classification to another. Continued
pmfessmnal growth, demonstrated competence, conmstent achievement in teachmg, conmbutlon
to the College through commumty semce, and exemplary overall participation as a member of
the College cornmumty are faciors which are important in determining whether an mbtructnr
should be promotedl.

A committee on rank and promotion hag been established to consider applications for
promotions. This comxmttee also recommends facuity for teaching awards to the President and

the Board of Trustees for their review and consideration.

Section 12.2. Committee Membersh‘_in and Term,
One faculty répresentative is elected from and by each academic division for two-year
terms. Two at large represantaﬁves will bé elected who will be selected from academic |
- disciplines different from any other currently serving represeni:ative. At large Representative #l
“will come from the Liberal Arts, Health Sciences, or Math and Science ]jivisioﬁs; At large
Representative #2 v{"ﬂl come from the Buéi_ness or Technology Divisions. No individuals who
are eligible for promotion shall serve on the committee-during the year they are eligible.
In the election of divisio_nal. representatives, the following qualiﬁcation should be
considered: faculty should be selected who have a knowledge of the entire faculty body,
who are capable of exafcising_ selective fairness across divisional lines, and will keep
confidential the matters déalt with in the committes meetings. Terms and divisional

representatives are as follows:
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Term Divisiot,

203208
1. Business Division
2. Teﬁhnology Divi:sion. :
3. At L.arge Representative #1
2024 - 2026 |
1, Libetal Arts Division
2. Health Sciences Division
3. Math aﬁd Sciénce Division
4. At Large Representative #2
2025-2027
1. Business Dilvision
2. Technology Division
3. AtLarge Reﬁresantative #1
2026 - 2028 ,
1. Liberal Arts Division
2. Health Sciences Division
3. Math and Scienge Division
4. At Large Representative 0
Conseculive terms shall Inot be 'pem'litt@d.
The appropriate Academic Administrator serves as facilitator and a faculty member of
the committee is'selected as chairperson. |
The seleotéd faculty member chairs the committee, Only faculty representatives

patticipete in the voting on procedural matters and on recommendations for promotion,
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Deliberations of the committee shall be secret arid any public announcement of commitice

activities or action shall be nmdé By the chairperson with the approval of the committee,

Sectmn 123, Gengral Gundelmes. .

| 1. - Promotmns dre not automatzc However all 1nd1v1duals shall be oonmde;red who meet the
longe_vn:y reqmrements for a glven rank at Lew_ts and Clark ,Commumty College, prowdmg they
‘have fulfilled tjhé educational experience reciuiremeﬁt for the rank. |

’ 2 It s fhe responsibility of the appropriate Academic Adminislfra’tor and/or the administrator
designated for that purpoée by the apﬁmpﬁate Academic Administrator to make an antwal
review of all members o-f the division/department and. ascertain who is eligible to be congidered
for promotioﬁ.. The apprdpriate Academic Administrator and/or the administrator desigﬁated for
that purpose by the appropriate Acadﬁmic Adminis’trator'wiﬂ discuss wi/th 'each of the
'i'ridividuals: |

(a) The criterta for promotion. . __ v

(b} The degrée to which the indijriduai meets the education and 10ngevity requirements,

(¢) That any ehglb e faculty member who desires promotion consideration must submit a
written apphcatlon directly to the appropma,te Academic Administrator for presentation
to the committes on rank and promotion.

(d) The appropriate . Acadeinjc Administrator and/or the achnilﬂstramr designated for that
pm‘pose by the appropnate Academic Admlms.trator shall be called upon to assist the
commitiee in ﬂzs dehberatmns The approprxa,te Acadetnic Admamstra.tor and/or the
administrator demgnated for that purpose by the appropriate Academic Administrator
will respond to queétions from the promotion committee concerning criteria for

evaluation in Section 12.4.
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(¢) The applicant may be called upon to appear before the comumittes to assist in Hs
deliberations.
3. The appiicatibn shall be presented in a concise manner and shall respond to the criteria for

evaluation as set forth in section 12.4,

Section 12.4. Criteria for Evaluation,
. The following eriteria and relative assigned weights will be utilized in evaluating a

candidate for promotion:

1. General teaching effectiveness. (55 percent)

(a) Clear and intelligent presentation of subject matter,

(b) Ilumination of subject mattet through concrete, pertinent, and practical

explanations. ;

(c) Organization of course and preparation for each class session,

(d) Arousal of student interest in subject matter, and stimulation of independent
thotight and effort.
(é) Adjustment of teaching te;hniq'ues and subject fnaiter to the range of abilities
within cach class, |
- (f) Ability té’ relate subject matter taught to broader areas,
(g) Interest in ind-ilyidual students as evidenced by personal conference and

informal discussion outside the classroom setting.

(h) Use student learning assessment to make evidence-based changes in

curriculum and instruction,
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2. Ins’citﬁtion contribution. (30 pefcent)
(a) General institution contributions such as:
4] | Comumittee quk
(2) Couegé enhanoemeﬁt p
(3) Wijrking Wlth other departments {other than academic divisions)
(b) Inter- and intra-~divisional cooperation.
(1) ‘Effeotive and willing assumption of responsibility in departmenté.l
matters,
(2)  Ability to work with faculty repreéentmg other disciplines.
. tS) Personai and professiorial integrity.
(4)  Fairness and non-partiality when _djéaling. with colleagues in general.
{c) Contributions to curriculum development. |
(1) Formulating end/or t_each,ing a pew coutse within the curriculum.
(2) Signiﬂoant and effeptive revision of an existing course within thg
cﬁrziculmn. |
(3)  Assisting with the development of a new degree or certificate program or
with the modification of an existing program. |
4) Developmeqt'of materie}ml‘ (text, film, software and/or multi-rﬁedia
products, etc.) to be used in conjunction with a specific course.
(d) Contributions to community sergice. |
(1)  Participation iﬁ such organizationslas the Sﬁeakefs Bureau.
(2)  Presenting an organized program or serviée for students and/or the

general public,
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(3-)' Working at/ participating in campus and community activities.
(4)  Recognized service as a professional consultant,
3. Prqfeésionﬁl involvement and‘advancarment (15 gerceﬁt) ‘ |
' (a) Educationat lével and traim'ng; |

(1) | Attainment of a more advanced degree or training s'mcé initial planemenf
or last pron;lotion |

(2) , Earning lCo].lege credit in an area directly refated to the spectrum of

éxpleﬂise.

(3)  Attendance at non-credit seminars, training seésions_, professionﬁlw
meetings, workshops and short courses designed to inafease teacher
effectiveness. |

(b). Activitiés in professional organizations relating to teaching area. (1) Ofﬁoer or
| membelrl. | |

(2)  Presentations made. |

(3)  Participation in committe¢ worls,

(c) Professional activities such as publications, papers, research, and special projects.

Section 12.5 Committee Procedures.

1. Complete file containing aﬁ standardized forms and other related data con(:erning the ,canditiacy

| of indi{iduals being congidered for promotionis,estab_lished for re\-riew_by commitiee membets.
P _l The datd within the file are carefully and independently reviéWed by each commiiteelmember.
3. - After careful éssessment of the data collected in the files and from the personal ihterviéws of

supervisors and applicant when applicable, committee members determine which candidates

shall be recommended to the President, The recommendation of candidates by the committee
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shall not be subj ect to fhe griovance procedure set forth in Article V of this Agreement,
4, The recommiendations of the cdmmitteé Shaﬂ be forwarded to the f’re.sident for his/her
accé:ptﬁnce, modiﬁpation. or ,fejection.l_ The Pfes‘ident or his designee shall-meét with the
' commitiee to discuss its réco}ruhendations. If ﬂne listing is accepted, the Pfesiden‘t shall submit it

to the Board for its acceptanice or rejection. Those not recommended shall be notified.

Section 12.6, Minimum Reguirements for Promotion,

 Educational credit used as the basis fdr i}riér promotion will not be requested for consideration
for future promotions. |
'The minimum requirements for promotion shall be as follows:‘
Associate Instructor
1. Six years of professional or _related experience in the field of the teaéhing area; or
2. Associé.te Degree or equivalent with a minimum of three years of related professional
experience in an area related to the teaching field; or
3. Bachelor’s Degree or equivalent in the teaching fisld or approved related area.
Instractor
1. Twelve years of professional or related experience in the field of the teaching ares; oz
2. Associate Degree or equivalent -in the field of specialization and nine years of
professional léxperience.in ot reiated to the teaching field; or
3. Bachelor’s Degree or eciuivalent in the field of specialization and six years of
professional 'experie“nce in or related to the teaching field; or
4. Bachelor’s Degrée or equivalent in the field of specialization and 30 semestef hours of
approved graduate credif and three years of professional expetiente in or related to the

teaching subject field; or
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3,

‘Master’s Degree ot equivalent in the field of specialization or a Master of Fine Arts

_ Degree in the field of specialization.

Agssistant Professor , o

1

_ professional experience; ot

. Highteen y'ears of professional or related experience in the field of the teaching area; or

A'ssociaté .De-gree or equivalent in the field of specialization and ﬁﬂﬁf;}en yeafé of
professional experience in 6r related to lt}-ié'fteaching field; or

Bachelor’s degree or equivalgnt in. t:]ié field of specializaﬁon and twelve years.of
professional eﬁperience in ‘or relafced to the teaching field; or

Baohelor’s;'De;gree or équivglent in the field of specialization and 30 semester hours of |

approved credit in the teaching subject field or related area, and nine years of

I
i

Master’s Degree or equivalent in the field of specialization, or Master’s Degree with a
graduate major in the teaching subject field, and six years of professional experience; or
Master’s Degree in the field of specialization or Master’s Degree with a graduate major

in the teaching subject field, and fifteen semester hours of approved graduate credit in

the teao}ﬁng field or related atea and three years of prbfessional gxpetience; or

Master’s Degree ot equivalent and 30, semester hours of approved graduﬁte eredit in the

. teaching subject feld or related area, and two years of professional experience; or

Master’s Degree or equivalent and 60 semester hours of approved graduate credit in the
teac:hing subject field or related atea, or a Mastér of Fine Arts Degfee‘ in the field of
specialization and one year of professional experienice; or

Doctorate in the field of specialization or approved related area,
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Associate Professor

L.

Master’s Degree or cquivalent in the field of specilélizatfox-l ot -rel'a"ée:r:l' area, and twelve
years of préfessiona} experience; or

Master’s Deg_ree and ﬂfteén sér_nesfa: hours of appro%rt_ad graduate credit in the teaching
sﬁbjéct ﬁel_d. or related s;rea and nine yé:aré of proféssionai éxperience; .or "

Master's De‘grée and thirty serester hours éf apprpved graduate credit in the teaching |

squ,éct field or related area, and six years of professional experience; or

. Master’s Degree and sixty semester hours of approved graduate credit in the tsaching

subject field or related area, or a Master of Fine Arts Degree in the field of specialization

and five years of professional experience; or

. Doctorate in the fisld of specialization or approved related area, and four years of

- professional experience.

Professor.

1.

Master’s Degree or equivalent in the field of specialization or approved related area, and

fifteen semester hours of approved graduate credit in the teaching field or related area,

‘and sixteen years of professional experience; or

Master’s Degree in the field of specialization or appfoveci related area, and thirty
semester hours of approved graduate credit in the teaching field or related area, and
thirteen years of professionél experience; or

Master’s Degree in the ﬁeld of specialization or approvéd related arca and siﬁty
semester hours of 'approved‘-graduate credit in the teaching subject field or relateci area,
ot a Master of Fine Arts Degree in the field of specialization and cleven years of

professional experience; or
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4, Doctorate in the field o_f specialization o appfoved. related area, and nine years of

- professional éxperience,

Section 1;7 Co_gﬂiﬁongg

RERS ) Additioﬁ@;l -ciegree§ and hénrs mist be within or related to, the individual’s ‘teaching fleld or
5peciﬁizati§n. A committee withlia.t least one representative from HR will make the
detérmination of Whether degrees or houfs are'withiﬁ or related to the individual’s
teaching ﬁeld or specialization and shall flot be made in an arbitrary or capricious manner.
A faculty member may appeal the determination of the cbrmni_ttée to their respective
Dian, A f;wulty metnber may appeal the Dean’s decision to the Vice President of
Academic Affairs for a finat detenninaﬁén.

2. All faculty are eligible to take accredited, graduate cr‘;di-t:bearing seminars and EDTR
courses toward meeting the chication criterion, Professional develbpméni seminars wﬁich
offer graduate credit and which are offered by an accredited uhiversity, éoll‘ege’, or |
professional association maj} be used to meet he educational criterion as long as they are

teken on the facultjr member’s own ﬁlne,, at his/lﬁer expense, and another faculty merqﬁer
teaches any classes missed, begrees/cl'edits eatned durihg paid sabbaticals/ professional
development fall within th.is limitation. | |
For technical fac:ﬁlty, hours may include h;aurs direéﬂy related ;[0 tﬁe individual’s technical |
teaching field or specialization on the following bass:

a) 'I'*"or each .thirteen“(l 3) clock hours spent in obtaini-ng a fedeml government
recogﬁize:d certification and registration djret_itly related to the individual’s
technical teaching field or specializﬁtion, one (1) semester hour‘of graduzte
equivalent credit will be granted up to a maximum to ten (1'0) semester hours

of credit. (Noté: Limitof one such certificate and registration may be used _
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b)

for this purpose). This caléulation of clock hours only pertains to Seetion

12, 7‘ of the contract,

When ne1ther credit hours nor contmumg aducatmn umts are offered then

for each thlrteen (13) clock hours spent in a iechmcal treumng program (e.g.

'factory sponsated tra1n111g or clmic) on the individual’s own time at hmfher

own expense directly related to the 1nd1v1dua1’s technicat teachmg field or

speclahzanon, one (1) semester hour of graduate equwalent credlt will be

granted. When continuing education units are offered, three (3) continuing
education units convert 1o one (1) credit hour for the purposes of promotion,

A faculty member shall be considersd on his/her own time for the purposes

‘of this subsection if the faculty member has made appropriate arrangemenis

to have another qualified faculty member teach any classes that the faculty

member misses while attending such a tgohnica] training program as long as
such arrangements do not entail any additional cost to the Board and have
been a;lapr_oved in advance by the appropriate Academic Administrator and/or
the administrator designated for that purpose by the appropriate Academio‘
Administrator, The appropriate Academic Administrﬁtor’s determinatiorl of
whether such hours are dii:ecﬂj; related to the individuals technical teaching
field or specialization shall not be made in an arbitrary or capﬁc;’ious- taanner.

{

This calculation of clock hours only pertains to Section 12.7 of the contract.

Individuals granted rank at Lewis and Clark Community College must serve the required
number of years within the rank and have tenure before being considered for promotion.
Longevity requirements for promotion consideration, Individuals with the rank of

instructor must serve at least three yeats within the rank before being considered for

61



promotion to the rank of assistant prbfessor. Incliﬁduals with the ranik of assistant
* professor must serve a least four years within, the rank before being considered for
promoﬁqn to the rank of aSS(\)cilate professor..l Indivicuals w1th the rank of associate
professor must serve at iéaét..six years within the lrank befoté beiﬂg'consider;e@ for
-promotlon to the rank of professor - | |
When mdmduals who hold the rank of associate instructor fu]ﬁll the educational and/or
experience requh'_ements for the rank of instructor, they shall automatic'ally be elgvatéd to the
rank of instfﬁcto; effective the beginning of the next conﬁ'act year. Under normal
oircﬁmstances, no pérson shall be eligible fél' promotion unless he/she has fulﬁlled the
educational and experience retiuirement‘s for the rank, Howgver, because of g)utstaﬁding
accomplishﬁwm within fhe- ﬁeld of specializatidn, or because of outstanding teaching
performance, the Board of Truétees may extend a rank pmmotiqn to those individuals whose
qualifications and longevity would ﬁot ordinarily warrant-it. When a faculty member is granted
a promotion by the Board, the faculty member sﬁall be elevated to the aijpropriat‘e rank
effective the Beginning of the next contract year and said faculty ﬁember shall, if otherwise

eligible, receive an experience step increment. -

Section 12.8. Salarv Increaseg Be;;gnd nghest Step in Rank

A faculty member who is at the highest step for hls/hcr rack shall receive the full
percentage salary increase negotiated for that year. A faculty member who has reached the
highest step for lhi_S/l.lBI rank and is grantec;*t a promotion shall bé ﬁleiéed ata step in thc; new rank
that is commensurate with the number of steps the faculty member hés receiv‘éd in Sélary

increases beyond the highest step in his/her previous rank.
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ARTICLE XIH ~BOARD RIGHTS

The Board, on. ‘behalf of the electors of the District retains 'and reserves the ultimate .
responmblhﬁes for proper management of Lew1s and Cla;rk Commumty College confarred upon and
Vested init by the Statutes and the Consnnmon of the State of Tlinois and the Umted States mcludmg

but not lumted to the responmbllmes for the nght

i

L. To maintain executive management and administrative contfoi of thé District and
its properties and facilities and the activiﬁ_es of its employees as related to the
condugt of District affairs;

-2, To hire all employeeé and, subjecf to provisions of law, to determine their
qualifications, and the conditions for their continued employmént,. or their
digmissal or demotion, and to evaluate, promote é.nd transfer all such |
employees;

3. To establish, modify or eliminate courses of instruction, including special
programs, and athletic, recreational é.nd social events for students, allas
deemed necessary or advisable by the Board; |

4, To delegate authoritjf through récognized administrative channels for the
development and 01fga1ﬁzatioh of the means and methods of instruction
according to current Board policy or as the same majf fr_o;nl time to time be
arriended.

5, To determine- student assigmrients, class schedules, non-classroom
assignments, the hours of mstructmn and the duties, respon51b1ht1es, and
assignments of those in the bargaining unit,

The exercise ‘of the foregoing powers, ﬂgﬁts, authorities, duties and résponsibilities

by the Board, the adoption of policws, mles regulations and practices i furtherancc:
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thereof, shall be limited only by {he speciﬁé and express tettns of this Agreement and then |
01115.!":‘0'1:}13 extent such specific and express terms hereof ate in conformance With the
Constitﬁtiqn anél laﬁs of the State ﬁf Illihois and .the Con_stitufion and laws of ithé United
States, | |

No action, statement, agreement, aettlemem, or reﬁresentaﬁon,made by any membér of
the bafgainiﬁg unit shall impose any obligaﬂon or duty or be considered to be authorized bsr or .
, -Binding upon the Board unless and until the.Board has agreed there-'lfa in writing.

Nothing contained ‘11erein shall bé; construed to deny or festrict the Board of its rights,
resﬁonsibilﬁies, and authority under the Illinqié Public Commﬁnity College Act or any other

national, state, county, district, or local taws or regulations as they pertain to eftucation.
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ARTICLE XIV ~ SALARIES AND IN SURANCE

Section 14,1, Salaries, ‘

The salary schedule for the 2025-2026 Academic Year is attached as Apperidix B,
The salary schedule for the 2026-2027 Academic Year is gfttached as Appen&ix C. |
Section 14.2. Pay Procedures.

Salary compensation occurs semimonthly and is distributed via direct deposit or through
the United States Postal Service, Required taxes, authorized withholdings, or withholdings

otherwise required by law will be withheld from each payment.

Section 14.3..lement on Salary Schedule,

Initial placement on the salary table shall be determined by education and experience.
The combination of these two variables will determine the rank of the faculty member and the
appropriate salary siep. Placemﬂnf within the appropriate rank will be based on experience. The
fninimu.rﬁ requirement for a given rank classification may not be counted for step placement. In,
initial placement for all new faculty members empléyed by the College, step placement may be
ﬂlléwed for up to each year for full-time and adjunct teaching 'experience. Full-time work
exﬁeriance related to the teaching field will be e%raluated on an individual basis. After initial
placemeﬁt asseésment, the Director of Hmnan Resources sﬁa]l confer with, tﬂe Faculty

Association President, or histher designee regarding the ‘placement asscssment.

Facultff members initially employed on a full-time basis before the official mid-term date
of a given semester shall only be constdered to have been employed at the beginning of that

semester for purposes of tenure cdnsidéraﬁon'(Micle VI, Section 6.4.) and for longevity

65



requirernents for prom‘otioﬁ consideration under Article XII of this Agreement. For the putpose
of establishing seniority, the actital date of emplbyment shall be used as described in Article IX,

Section 9.1,
Section -‘14.4;‘Iusurancg Coverage,

Th@ group medical"and dent‘alxinsurancé po]icies,_, the group term life insurance policy, the
long term disability insurance policy, and liability insﬁ@nce po_licy in effect when this
Agreement ig ratxﬁed shall be continued dunng the term of this Agreement; provided, however,
the Board retains the right to change insurance carriers, to self-msure or otherwise provide for
coverage, including through a health insurance cooperative or exchange, as long as the level of
benefits remain;v.“ substantially similar or to maintain a uniformity of henefits within the College.
The College will discuss any such modifications with the Faculty Associat;'on priorto

implementing any such changes.
Section 14.5. Terms of Policies to Govern,

The extent of covetage under the insurance policies referred to in Section 14.4. shall be
governed by the terms and eonditions set forth in said policiés;Any questions concerning
covetage shall be resolved in accordance with the terms and conditions in said golicy and shall

not be subject to the grievance procedure set forth in this Agreement,
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Section 14.6, Summer Sessiop Pay.

Feiculty members shall be paid per lecture-equivalent hour according to the followirg:
~ Summer 2026 $818°

Sutnmer 2027 $818

Section 14.7 Overload Pay.
Faculty membets shall be pa:td per lecme—equwalent hour according to the following:

Academic Year 2025-2026 $818

Ac:aciemic Year 2026-2027 $318

Section 14.8. Tuition Benefits.

Itis tbe pohcy of the College to prowde full tm’uon walvers for credit hour courses fo
full-time faculty and their eligible family members in accordance with fhe provisions outlined
* herein.

Applicants must obtain verification of their status as full-time faculty or eli gible_ family
mernbers of full4ime faculty of the College from the Human Resources Depe_u'tment. An
"“eﬁgible family member” is defined as spouse, domestic patiner or unmarried dependent child
under 26 years of age.or 90 earned L.C credit hours. A pmpeﬂy c:ompléted and signed |
ver.iﬁcaﬁonl form must be presented bﬁz the applicant to the Djrect;r of Enrollment Center at the
| time of registration. |

Full-time faculty are eligible to enroll for cowées that do not conflict with their work.
schedule. Any additional fees, 'in'cluding the cost c;f textbooks and required materials, related to
the course in which facﬁity or their eligible family members are entolled must Vbé‘ assumed in full

by the enrollee.
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Section‘ 14;9 SURS Management.

© The college reserves the right to manage overload o other add‘itiénal‘ Vdut'ie,s which may
cause a facuity membér to exceed 105% 6f the previous acadelm:c year's total dompensaﬂoﬁ_. o
This mansltgemeht will be ,exe‘cu‘te‘:_d in an equitable, non-disctiminatory manner. In making . ._
‘- decisions, the Collegé will éonsidér the benefit t0 studgr.lts, prlogram.s.,- -def;airtxﬁents, and the; .
College. The aplplicat‘ion. of section ‘14.91applies to all compensation within ﬂﬁs agreement. Any
faculty member who is eliéible for retiretﬁent and is eligible for prémotion shall receive full

promotion within of the year of promotion regardless of this SURS management strategy.

Section 14.10 Coordinator Compensation,

Career program and geheral education coordinators are ooxﬁpensafed for base duties and
'miscellaneous duties at a minimum of two (2) credit homs/prdgranﬂécademic ?ear not to exceed
twenty (20) credit hours/pr-ogranﬂacadenﬁc year and 2 months extended contract.

On an annual basis, prior o coordinator appointment, coordinator designates and deans
shall review program goals and object‘iveé iﬂporder {0 establish an appointment agreement ang
compensation. Appointments shall be for the entire academic year, shall be made no later t_ll'xan
May 30 for fhe following academic year.

Compensation should be in the form of overload pay and/or release time as determined

by the app?opriate academic administrator. C‘oordinators will be responsive year-round,
excluding holidays, for time sensitive communication with advisors, staff, and students..If &
goordinator is not available to tesimnri to an appropriate mode of commmlicatioﬁ (email and call)
within a-reasoﬁabl'e time (48 hours hot including weekends and hoﬁdays), the appropriate dean
may make course or programmatic decisions in the best interesf of the college or student.

Coordination compensation will not be calculated in an arbitrary and capricious mannef.
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Coordinator duties and compensation shall be made available to the coordinator designate
in writing at the time the appointment it reviewed and agreed upon. Final compensaiion

agreements and 'éss‘igned‘ duties of all coordmétors will be made available to the LCEA president.

ﬁlection 14,11, Additional Assignmgn@s.

The College will 'contilnue t0 have the right of assignment of A‘c{uties and positic;ns. Whefe‘
a facu_liy membler may be assigned, the .Colle‘g_e will V'publicize via its Humen Resources
advertisenent processes neQ assignments or posit_ion‘s that réceive compensatibﬁ when such
opportunities become available. Whese a facqlﬁ member is to be selected, the College r@tains
the right to decide which faculty mémber is selected, the duration of the assignmerit and the
amount of compensation. This section does not apply to overload or stmmer ses_sion

assignments.
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ARTICLE XV - NON-INTERRUPTION OF SERVICES AND WORK

During the term of this Agfeement, neifher t‘he A.ssociat.ion'mr any of the full-time faculty

. rﬁembefs covered by this Agreément will iﬁstig_ate, promote, spoxié.or, or participate in any strike,
- 'sym‘plathy sfiriké, slowdownl, stoppage of Woﬂ{,pi‘(;k&:ﬁﬂ_g or any other ._interruption of the @pe‘ratic)ﬁs of
‘the "Coﬂ'egé; .regardlésé of the re;;‘_son for ‘sb dbiﬁg. Any or all facuItyi members who viol‘atf‘e thiis

provision may be terminated or otherwisa'disciplined b’y the Board.
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ARTICLE XVI - ENTIRE AGREEMENT

- This agreement, ﬁﬁon ratification, supersedes all prior practices and agreements, Whether
Writté,ﬂ or oral, ﬁ.nl.ess expressly statec_i to the bontrary‘ here’m, and consti'tutes the comﬁlefe"and entire
| agreement between the parties, and concludes ‘colieéﬁve bargammg for its tel;rﬁ.

The parties ﬁcknowledge ;chat,. during the negoﬁatiOns which reéulted in the Agreement, caoﬁ.
had the 111;1.inlited right aﬁd opportunity to make demands and proposals with respect to any subject or
matter not removed by law from the area of éollective bargaining, and that the understandings énd
agrecmenis atrived at by the parties after the exercise of that right and opportunity are set forth in this
Agreement, Therefore, the Board and the Association, for the duration of this Agreément, eacﬁ
~ voluntaril.jf and unqualiﬁedly waives the right, and each agrees that the other shall not be obligateci, to
| bargain collecﬁvely with feépect to any subject or matter referred to, or covered in this Agreement, -
| including the impact on the Board’s exercise of its rights as set forth herein on terms and conditions of

employment, even though the parties ‘m'a.y not have known ot thought about such subjects when they
negotiated this Agreement. This paragraph does not waive the Association’s right to bargaining over |
any subject or matter not referred to or covered in this Agreement that is a mandatory subject of
bargaining and concerning whjch the Board is considering changing during tﬁe term of this Agreerrent.
This Agreeméﬁt shall be subject to modification or sUppiement during the term of the
Agreemsnt only through tﬁe express, writien, mutual consent of the paﬁies, Any su.ch modification‘ or
supﬁlement shall be redﬁcad to writiﬁg, signed by the pérties and submitted to the Board and the

Association for adoption and ratification. .
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ARTICLE XVII - SAVINGS

o

If any provision of this Agreement is or shalt at any time be contraty to o:'unauthorized by law, -
then such provision shall not be applicab,lé or perforimed or er‘if&;rced, ekcept o the extent permitted or
authorized by l'awir; provide_d that in sﬁch event all o{he:{provisitms of this Agreemenf shall confinue in

effect. -
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ARTICLE XVIII - TERM OF AGREEMENT

This Agreement shall be effective as of the | 5 th day of &p_gl, _2o2.sand shall rémain in full
forc;s- and effect until the completion of ﬂl67202.7 sununer sessicon.. It shall automatically ‘b.e renewed
from year to year unless éither party shall noti‘fy.t‘he other in writiﬁg at least ninety (90 days prior o
| the end of the 2021  summer session, or at least ninety (90) days prior to the end of the summer

session in any succeeding year,

IN WITNESS WHEREOF, the parties have hereunto set their hands this | § -'wday of

A—QH\ , 2025

BoARD OF COMMUNITY COLLEGE DISTRICT 536 LEWIS AND CLARK COMMUNITY COLLEGE
LEWIS AND CLARK COMMUNITY COLLEGE FacuLTYy ASSOCIATION, IEA-NEA

By: D),//‘&- W ML\_

Deb Witsken
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APPENDIX A

" GRIEVANCE FORM

Grievant:

(1.) Description of Grievance (incluﬁing ﬁﬂl facts on which grievance 1s Based): =

(2.} Date of Occurrence:

(3.) Date of Informal Resolution Mesting(or date when grievant became awate of ocouITence):

| (4.) Aﬁicle(s) and Section(s) in Question:

(5.) Specific Relief Requested:

Filing Date: ‘ ,20

Grievant Signature:

Recelved by:

Date:

Original to appropriate administrator identified in appropriate step.

(Ifadditional sheets need to be attached to this Grievance Form to provide additional space for
description, remedies, explanations, responses, position statement, etc., please make any reference to
any attachments in'the approptiate place on this Grievance Form.)
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STEP.

Do~ @MW 2O

INCREASE

_ STEP |

_5.00%]|

APPENDIX B

ADVANCE A STEP

FACULTY SALARY SCHEDULE FOR 2025-2026

3 ASSISTANT  ASSOCIATE
INSTRUCTOR  INSTRUCTOR PROFESSOR PROFESSOR PROFESSOR

ASSOCIATE

24,669 38,081
26,652 40,085

28,636 42,049
30,619 44,033
32,603 46,016
34,587 48,000
36,570 49,983
38,554 51,067
40,537 53,950
42,521 55,034
44,505 57,918
- 46,488 59,901
48,472 . 61,885
50,456 63,869
52,438 65,851
- 54,422 67,835
56,406 69,819
58,390 71,803
80,373 73,786
: 75,770
77,754
79,736

81,720

83,704 |

75

45,957
47,941
49,924
51,907
53,891
55,875
57,858

- 59,842

61,826

- 63,810
-65,704
67,776

69,760
71,744
73,727
75,711
77,695
79,678
81,661

83,645

85,629
87,612
88,596
91,579
93,562
95,546

54,640
56,623
58,607
80,560
62,573
64,557
66,540
68,524

70,508

. 72,492

74,476
76,458
78,442
80,426
82,409
84,303 .
86,377

88,360
90,343
62,327
04,311
96,294

- 98,278

100,261

102,244

104,228

106,212

108,196

110,178

112.162 | -

64,086
66,089
68,052
70,036
72,020
74,004
75,086
77,970
79,954
81,938
83,922
85,905
87,889
89,871
01,855
93,839
95,823
97,807
99,790

101,773

103,757

105,740

107,724

109,708

111,690

113,874

115,658

117,642

119,825

121,609

123,503

125,575



INCREASE

STEP 2.00%

APPENDIX C

ADVANCE A
STEP

FACULTY SALARY SCHEDULE FOR 2026-2027

STEP ASSOQOCIATE

LN 2000~ howhN =

—~. O W O ~1 O th

—_
OO OO~N®OERWGN 2O

B
I

INSTRUCTOR INSTRUCTOR PROFESSOR
23,139 36,820 44,853 .
25,162 38,843 46,877
27,185 40,866 48,900

29,208 42,890 50,923
31,231 44,913 52,946
33,255 48,936 54,969
35,279 48,960 56,003
37,301 . 50,082 . . 59,015
39,325 53,006 61,039 -
41,348 55,029 63,062
43,372 57,053 65,086
45,395 59,077 67,109
47,418 61,099 69,132
49,441 63,123 71,155
51,465 65,146 73,179
53,487 67,168 75,201
55,511 69,192 77,225
57,534 71,216 79,248
59,558 73,239 81,272

75,262 83,294
77,285 85,318
79,309 87,342
81,331 89,364
83,354 91,387
- 85,377 | 93,411
95433

87,4001

ASSISTANT

76

_ ASSOCIATE
* PROFESSOR

53,709
55,733
57,756
59,779
61,801
63,825
65,848
87,871
69,894
71,918
73,942
75,965
77,987
80,011
82,035
84,057
86,081
88,104
90,128
02,150
94,174
96,197
98,219
100,243
102,267
104,289
106,313
108,336
110,360

112,382 |

114,408

PROFESSOR

63,344
65 357
67,301
69,413
71,437
73,480
" 75484
77,506
78,530
81,553
83,577
85,600
87.623
80,648 .
191,669
93,602
95,718
97,739
09,763
101,785
103,809
105,832
107,855
109,878
111,902
113,624
115,048
17,871
119,095
122,017
124,041
126,065



LCFA 2025 2027 Memorandum of Understanding
The Boaid of Trustees of Lewis‘-énd Clark Communi@ College and theLewis and.Ciark
COmmumty College Faculty Assocmtlon agree tothe continuation of the followmg pllot program,
The Teachmg and Engagement Model (TEM) that was c}ffered to faculty begmmng in August

2025, This ,program shall be extended between Fall 2025 and Sprmg 2027.

Teaching ahd'Engagement Model (TEM).

Philosophy. TEM is grounded in an iﬁsti’rutional'phﬂosophy to support faculty team menbers
participating in teaching and engagement! in order to build enrollment capacity. B
Tt is understood that enrollment is abfoadér systexhig concern across academia gnd that Lewis and
Clark. Community College must work collaboratively to build new opportunities for enrollment
growth, Faculty are recogﬁized as subj _eqt matter experts and therefore have the deepest level of ‘
knowledge and insight for program success, The TEM model,lmay a]suo providé flexibility to

consider alternate access pathways as a long-term strategy for program growth,

Partiéipation gﬁd Develapment. The TEM model Wﬂl continue to take shape over the two yéar
. periodw of'the contract. This pnablés .re'al-time feedback to continually sfrengthen and improve the
vitality and sustainability of the modeL. Pa:;tioipaﬁon in TEM is on a volunteer basis with the final
' dete:rmin..ati'on to be made by admilﬁs;fation. TEM proposals should lirk to a key dire@tioﬁ of the.
Strategic Plan, Fadulty members wﬂl .submit proposals to be .involved in TEM Proposals will be
awarded each year (deiaendin'g on need and funding). Administration may also establish additional

TEM opportunities to address needs at the college. These;- additional ptoposals will be posted on the .
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HR website for consideration (according to terms in section 14.11 of the faculty contract), If sel'ected,.
terms of participation must be agreed upon between the appropriate Academic dean; the VPAA‘.
_and faéc‘:ulfy- member w1th es»‘tablished and measmablé benchmarks and expéctétions;' Onge terms

.b?tween the faculty membe;: 'ancl appropriate Academic AHnﬁr_Lisfrators are 1'eacrr1<=,d‘p the lfaculty
member vﬁllhbé ﬁrqvided é.list of agreed-upon expectations in writing. This doc;ument, which will help
guide the faculty member's progress, will be provided to.them within two weeks of reaching an

agreement on benchmarks and expectations for their participation in the TEM model.

Work Load. A critical component of TEM is an agreed-on ratio of teaching and engagement, The
faculty teaching and engagement model (TEM) carties a standard expectation that faculty
participating in TEM will commit toa workload that suppof'ts meeting the goals and objectives defined

in. the individual agreements.

Responsibilities.  Review and/or evaluation of engagement responsibilities should occur
commensurate with the agreement. If there is a lack of measurable progress based on the agreement,
the Vice President of Aca(iemic Aftairs, Academic Dean and faculty membér will agree on canceling
the TEM project. Ideally, this should only occur at the end of each academic semester or prior to the

scheduling process for the following academic year, -

Return o traditional workload model, Faculty will return to a traditional teaching load model

upon cessation of the TEM agreement.

“Fxtended Contracts. The TEM full-time "load" 'may be extended up to 10 months between June

and July with agreemerit between the administration and faculty member.
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This program shall run concurrent to the existing collective bargaining agreement and
conclude in 2027, at which time the parties, by mutual agreement, can meet-to discuss the

future of the TEM model at Lewis and Clark.

Teaching and Engagement Model (TEM) Initial Agreement

https://forms.office.com/r/rNV4HIN6QZ3

Board of Community College District 536 Lewis and Clark Community College

Lewis and §lark Community College Faculty Association, IEA-NEA

By: : By1 D«&!]“ﬂ‘nﬁ wl/'%\—\ i
Ken Trzaska — Deb Witsken’
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Teaching and Engagement Mode? (TEM) imtna! Agreement '

The Procegs:
Frequency of vevlews with admiinistrations Raviews are cohducted to assess the faculty member's perfnrmance in

angagement rasponsibilities. Any nacessary acjustments to the TEM balance vill be discussed and agreed upen. |fFacuIty '

fallto demonstrata pragrass around TEM agresment affer two reviews, they will be remaoved from TEM.

Annual Bvaluatlon: The faculty mamber Is evaluated annually based on agreed-upon Kay Measurable Expectations of
the TEM agresment,  This evaluation, will include data that shows progress matle in sftuatians whera eiforts to improve
enmifment oy program access, for example, are part &f the agreement,

* Recyuirad

* This form will recard your name, please fill your name.

1, Faculty Mamber Name *

|

2. Department *

3. Acadamic year(s) of proposal *

4, Summarty of the TEM P’roﬁcss“af"*

5. Key Measurable Expectations (KME) #




6. Choose the to a Key Directlon of the College’s Strategic Plan related to ydur proposed
praject *

[:] KD1: Create Enrollment and Retentlon [mprovements
E} KD2: Invast In Program and Cutrieulum Development:
D Impreve Intarnal and External Stakeholder Engagement

[:I lnves't_ in Data and Technelagy Trangformation

7. list the additional resources that may bhe required *.

8. Number of release houts being requested *

|

This corftent is neithar created nor endorsad by Microsoft, The data you submit will ba sent to the farm cwner,

8 Microsoft Forms



